Annual Reflection for Key Area 9 
(Professional personal and ethical development)
Aim: To be able to shape, pursue actively and evaluate your own personal and professional development, using insight into your own behaviours and attitudes and their impact to modify behaviour and to practise within the framework of the GMC's Good Medical Practice (as used for appraisal and revalidation for consultants in public health) and the UKPHR’s Code of Conduct
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	Learning outcomes claimed

	9.1
	Keep your professional knowledge and skills up to date, and participate in audit, regular appraisal and reflective learning.

	9.2
	Recognise and work within the limits of your professional competence

	9.3
	Understand and utilise insight into your personality and preferred ways of working and behaviours, appreciate the  impact these have on others, and show capability for self-appraisal, growth and development.

	9.4
	Understand the role personal mental wellbeing plays in competent practice and take responsibility for developing and nurturing your own wellbeing and seeking help as appropriate.

	9.5
	Practice safely, protecting and promoting the health of patients and the public and take prompt and appropriate action if that patient or public safety or dignity is being compromised.

	9.6
	Seek and follow medical advice where health concerns may affect practice.

	9.7
	Respect skills and contributions of colleagues, communicate effectively with them, treat them fairly and maintain  professional relationships.

	9.8
	Demonstrate cultural competence and is able to work effectively in cross- cultural situations both internally and externally to the organisation.

	9.9
	Respect the rights of the public to have their views heard, to have information in easily comprehensible forms and to be involved in choices.

	9.10
	Demonstrate confidentiality by treating information about patients and other individuals as confidential.

	9.11
	Demonstrate honesty and integrity in professional and personal practice.

	Personal Reflection 

	

	Supervisor reflection

	

	Supervisor confirmation

	I confirm that this work supports the competencies claimed*

	Date
	
	Signature
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Guidance:
KA9 does not need to be retrospectively mapped to previously signed off EMSs. Instead, every year a registrar will complete a short 1 page reflective summary on KA9 that is discussed with a supervisor they have worked closely with over the past year. When a registrar meets their Educational Supervisor ahead of ARCP, KA9 and this reflection should be considered and any concerns highlighted. However, sign off of LOs for KA9 only happens after completion of an MSF in ST4/5. At this stage the evidence required will be previous ARCP outcomes, ES reports, previous annual KA9 reflections and MSF to inform sign off. A function on the new eportfolio will allow these reflections to be stored against KA9 to be considered together at the sign off point. A new MSF tool that matches the KA9 LOs is to be developed.

	
	Learning outcome
	Criteria

	9.1
	Keep your professional knowledge and skills up to date, and participate in audit, regular appraisal and reflective learning.
	The registrar will have an annual personal development plan to be signed off with their ES at the appraisal discussion. The record of the annual appraisal will reflect their achievement. The registrar will provide evidence that they have participated in at least one audit of practice at some point during the complete training period, and how they have changed practice as a result.

	9.2
	Recognise and work within the limits of your professional competence
Example:  Appropriate management of health protection enquiries/cases, with reference to local Consultant or National expert as necessary.
	The Registrar’s portfolio and health protection log book should provide evidence that they have understood and demonstrated responsible practice within their own level of competence and actively seek expert advice and support.

	9.3
	Understand and utilise insight into your personality and preferred ways of working and behaviours, appreciate the  mpact these have on others, and show capability for self-appraisal, growth and development.
	This is part of the annual appraisal discussion, where any issues that have arisen can be discussed. The Registrar’s portfolio should provide evidence that they are taking on more complex work as they progress through training.
The Registrar is expected to use a standard instrument to analyse, and be able to express, her/his personality type and preferred ways of working and behaviour. The Registrar should be able to identify, and to give an example in the reflective note, of the positive and negative impact of their behaviours on others and steps they have taken to enhance the positive and moderate the negative impact. They will have reflective notes in their portfolio which demonstrate their own critical appraisal of their performance, assessing what went well and what could have been done better and identifying their own strengths and limitations.
The Registrar will have obtained, analysed and acted on feedback from a variety of sources, including at least one Multi Source Feedback exercise undertaken in ST4 during training, as evidenced in their annual appraisal report and their logbook/portfolio.

	9.4
	Understand the role personal mental wellbeing plays in competent practice and take responsibility for developing and nurturing your own wellbeing and seeking help as appropriate.
	Personal mental wellbeing for competent practice should bea specific part of the annual appraisal discussion, where any issues that have arisen can be discussed. The registrar will demonstrate knowledge and understanding with regard to the importance of their own mental wellbeing and the ways they have identified of nurturing this. The registrar will show evidence that they can identify their emotional states and recognise how these impacts on their relationships with others, and on their judgement and behaviour.

	9.5
	Practice safely, protecting and promoting the health of patients and the public and take prompt and appropriate action if that patient or public safety or dignity is being compromised.
	The registrar should demonstrate an awareness of local policy in their organisation, if appropriate. The registrar should able to understand and describe how they would handle a patient or public safety issue and know how to raise concerns if issues arise.

	9.6
	Seek and follow medical advice where health concerns may affect practice.
	The registrar is expected to understand, and show that they have followed the guidance in the GMC Good Medical Practice, as applied to public health, if necessary. An annual declaration about health issues (as used in revalidation processes) should be signed and countersigned by the educational supervisor as part of the annual appraisal.

	9.7
	Respect skills and contributions of colleagues, communicate effectively with them, treat them fairly and maintain  professional relationships.
	The registrar will demonstrate that they have obtained, analysed and acted on feedback from a variety of sources, as evidenced in their reflections, annual appraisal report and their portfolio. Around the end of the ST4 year as a minimum, feedback from the MSF exercises will contribute to assessment.

	9.8
	Demonstrate cultural competence and is able to
work effectively in cross- cultural situations both
internally and externally to the organisation.
	The registrar will understand the need to develop cultural competence through culturally competent behaviour and communication with colleagues and members of partner organisations.  The registrar will demonstrate an understanding of the importance of acknowledging a diversity of beliefs and practices as well as advocating for culturally competent policies to improve health outcomes The Registrar will have obtained, analysed and acted on feedback from a variety of sources, including one Multi Source Feedback exercises undertaken during training, as evidenced in their annual appraisal eport and their logbook/portfolio.

	9.9
	Respect the rights of the public to have their views heard, to have information in easily comprehensible forms and to be involved in choices.
	This should be demonstrated in on-going work, as evidenced in the portfolio. An example should be evidenced in the reflective note for the annual appraisal at least once during training.

	9.10
	Demonstrate confidentiality by treating information about patients and other individuals as confidential.
	This should be demonstrated in on-going work, as evidenced in the portfolio. The registrar should demonstrate knowledge of, and follow, the principles and guidance on patient confidentiality, and know the policy on confidentiality in their organisation. The registrar should demonstrate that they take account of the need for confidentiality and the associated legal issues. An example should be evidenced in the reflective note for the annual appraisal at least once during training.

	9.11
	Demonstrate honesty and integrity in professional and
personal practice.
	An annual statement on honesty and integrity (as used in revalidation processes) should be signed and countersigned by the educational supervisor as part of the annual appraisal. Any issues that have arisen should be the subject of discussion with the educational supervisor and, if unresolved, may be the subject of an exception report to the ARCP.


