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Placement General and Acute medicine
Department Diabetes/Endocrinology/General and Acute medicine
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opportunities
Oncallis ....

There is the opportunity to do an audit or a quality
improvement project and to do taster days in other
specialities.

In addition there is the opportunity to attend outpatient clinics
as an observer, specifically to broaden knowledge and act as
a taster for specialties.

Aim of the post:

By the end of this four month post the Foundation Year
Doctor will have gained confidence and competence in the
acute and general internal medicine together with some
expertise in the management of diabetes and endocrinology

Training Objectives:
1. general medicine

The doctor is expected to:
* Be able to clerk and manage unselected general
medicine patients, arrange appropriate investigations and
initiate clinical management in consultation with senior
members of the team.

* Be able to critically assess and re-evaluate the clinical
situation as the clinical scenario evolves

* Be able to manage medication safely

* Be able to deal with acute clinical situations while
being aware of their own limitations and when to call for help
* Be able to work with more junior doctors and the
broader clinical team, including handovers

* Be able to learn and undertake clinical procedures
appropriate for the level of training

* Be ready to learn about disease processes and their
management including preparation for postgraduate exams
* Understand the importance of safe practice, audit,
and clinical governance issues

* Understand the importance of good team work and

communication with colleagues and patients in all clinical
situations (eg breaking bad news).

* Develop knowledge of appropriate investigations and
work with other departments such as radiology, pathology

* Develop an understanding of ethical issues

* Develop an understanding of the importance of audit
and research and practice improvement

* Develop an understanding of specialist areas of

diabetes and endocrinology practice
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Where the placement is based

St James University Hospital

Educational and Clinical Supervisor(s) for
the placement

Dr SG Gilbey or named colleague. C/S named consultant
depending on placement

Main duties of the placement

MAIN RESPONSIBILITIES:
Clinical Responsibilities:

Participate as a member of the clinical team either on the
acute floor and the general medical ward. This includes all
aspects of general medical care including admission, medical
management, and discharge planning.

Typical working pattern in this placement

Typical working pattern in this post e.g. ward rounds, clinics,
theatre sessions
JOB PLAN

Out of Hours Working

Employer

Leeds teaching Hospitals NHS Trust
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Employment Information

Name of Trust

Leeds teaching Hospitals NHS Trust

Key Personnel

Director of Medical Education:
Foundation Training Programme Directors:
Foundation School Administrator:

Conditions
employment

Terms and

The post will be subject to the Terms and Conditions of Service of Hospital
Medical and Dental Staff as modified from time to time. Current copies of these
Terms and conditions may be seen in the Medical Staffing Department of your
employing organisation or available online from www.nhsemployers.org

Induction/shadowing

date

Employment start

Salary

The salary scale will be set out in the Terms and Conditions of your employment.

Annual leave

Your annual leave entitlement will be set out in the Terms and Conditions of your
employment.

to remain

Right to work /Leave

Confirmation of right to work in the UK, or leave to remain, will be required for
newly appointed non-UK/EEA employees in line with current UK Visas and
Immigration (UKVI) requirements on migration status.

The employing organisation is unable to employ or continue to employ the
applicant/post holder if they require but do not have the right to work or leave to
remain in the UK.

Accommodation

It is important to note that this description is a typical example of your placement and may be subject to

change.
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