Job Description 

Obstetrics & Gynaecology Sub Specialty Training post in Urogynaecology

ST6

	Post Details
	Yorkshire & Humber Training Programme 
Sub-Specialty Training in Urogynaecology



	Eligibility Criteria
	Please see Person Specification


	Anticipated Outcome of Programme
	To undertake sub-specialty training in Urogynaecology on the Yorkshire and Humber Training Programme based at the Jessop Wing of Sheffield Teaching Hospitals, with integrated sessions in Urology, Colorectal Surgery and at the Princess Royal Spinal Injuries Unit.  The post-holder will develop skills and expertise in the field of Urogynaecology as determined by the newly revised curriculum from the Royal College of Obstetricians and Gynaecologists.

This appointment is for up to 3 years, renewable annually, subject to satisfactory progress.


	Lead Employer
	Under the terms of the Lead Employer arrangements Sheffield Teaching Hospitals NHS Foundation Trust will be responsible for your Contract of Employment, payment of salary and associated expenses, annual leave and study leave throughout this appointment.


	Main Conditions

Of Service


	The posts are subject to:-

a. The Terms and Conditions of Service for Hospital Medical and Dental staff (England and Wales).

b. Full registration and a licence to practice with the General Medical Council (London).

c. Medical fitness - If invited for interview, you will be required to provide evidence of immunity to Hepatitis ‘B’.  You may also be required to undergo a medical examination and chest X-ray.

d. Enhanced Criminal Records Bureau Disclosure.  Please note that with effect from 1 April 2011 all charges associated with this will be passed onto the employee.



	Recruiting Organisation
	Sheffield Teaching Hospitals NHS Foundation Trust


Document Updated By:  Prof Stephen Radley, Date:  3rd December 2019 

Yorkshire & Humber Training Programme for Specialty Registrars
 in Obstetrics & Gynaecology

SUB-SPECIALTY SUB-SPECIALTY REGISTRAR IN UROGYNAECOLOGY
APPOINTMENT

Sub-Specialty Registrar in Urogynaecology to the Yorkshire & Humber Training Programme, based at the Jessop Wing, Royal Hallamshire Hospital (RHH) in Sheffield with integrated sessions in Urology and at the Northern General Hospital (Department of Colorectal surgery and the Princess Royal Spinal Injuries Unit).

The post is approved by the Royal College of Obstetricians and Gynaecologists for sub-specialty training in Urogynaecology.

The Postgraduate Dean has confirmed that this post has the required education and staffing approval.  

This three year appointment is for two years in the first instance, renewable annually, subject to satisfactory work and progress, as assessed by the RCOG, dependent on progress and research exemption as per the RCOG Sub-Specialty training commitee.
Applicants considering applying for this post on a flexible training basis should initially contact the Yorkshire & Humber Postgraduate Dean’s office for a confidential discussion.

CONTRACTED HOURS

Standard Hours
40 (Full shift pattern)
The Trainee will be required to be present on site throughout each period of duty whilst on a full shift.
The trainee will contribute to an approximately 1 in 7 on call pattern, covering emergency obstetrics and gynaecology as the first or second on call registrar (resident)
In accordance with HSC 1998/240 and HSC 2000/031 all the Trusts involved in the Training Programme are committed to achieving New Deal compliance.  
QUALIFICATIONS / EXPERIENCE REQUIRED

Applicants should have a satisfactory ARCP at ST5 level and should be able to commence this post prior to their projected CCT date. All applicants from outside of the Yorkshire and Humber Deanery will need to seek permission for Out of Programme Training and should discuss this with their Head of School prior to submitting an application.
MRCOG or equivalent is essential.

It is essential that the appointee will possess both expertise and experience in research and desirable that they have research exemption (as per RCOG Guidelines, 2012) prior to entering this training programme. Applicants without research exemption will be considered, but will be expected to have already completed a period of research and clearly demonstrate their capacity to meet the criteria for research approval during their appointment (i.e. The award of MD, PhD or equivalent, or the publication of 2 relevant peer review scientific papers considered to be of an adequate & acceptable standard by the RCOG Subspecialty Training Committee). 

PROFILE

Sheffield Teaching Hospitals NHS Foundation Trust is one of the UK’s busiest and most successful NHS foundation trusts. In 2016, the Trust was rated as ‘Good’ overall by the CQC, with both Maternity and Gynaecology services being rated as ‘Outstanding’. The Trust provides a full range of local hospital and community services for people in Sheffield, as well as specialist care for patients from further afield, including cancer, spinal cord injuries, renal and cardiothoracic services. In addition to community health services, the Trust comprises five of Yorkshire’s best known teaching hospitals.

· The Royal Hallamshire Hospital 

· The Northern General Hospital 

· Charles Clifford Dental Hospital 

· Weston Park Cancer Hospital 

· Jessop Wing Hospital

The Trust has a history of high quality care, clinical excellence and innovation in medical research. The Trust has been awarded the title of ‘Hospital Trust of the Year’ in the Good Hospital Guide three times in five years and we are proud to be in the top 20% of NHS Trusts for patient satisfaction.

We strive to promote a culture of continuous quality improvement and encourage our staff to innovate and adopt ‘best practice’ in order to deliver the highest standard of care to our patients.

The Northern General Hospital is the home of the City’s Accident and Emergency department which is also now one of three Major Trauma Centres for the Yorkshire and Humber region. A number of specialist medical and surgical services are also located at the Northern General Hospital including cardiac, orthopaedics, burns, plastic surgery, spinal injuries and renal to name a few.

A state-of-the-art laboratories complex provides leading edge diagnostic services. The hospital also provides a wide range of specialist surgery such as orthopaedic, spinal cord, hand and kidney transplantation.

The Royal Hallamshire Hospital has a dedicated Neurosciences department including an intensive care unit for patients with head injuries, neurological conditions such as stroke and for patients that have undergone neurosurgery. It also has an award winning Gastroenterology department, a large Tropical Medicine and Infectious Disease Unit as well as a specialist Haematology centre and other medical and surgical services.

Sheffield Teaching Hospitals is home to the largest dental school in the region, a women’s hospital with a specialist neonatal intensive care unit and a world renowned Cancer hospital. The Trust has also recently integrated with the City’s NHS community services to support our work to provide care closer to home for patients and preventing admissions to hospital wherever possible.

We have a long tradition of clinical and scientific achievement, including the development of one of the UK’s first Academic Health Sciences Networks.

Through our partnerships with the University of Sheffield, Sheffield Hallam University, other health and social care providers and industry we remain at the forefront of advancements in clinical services, teaching and research.

We have around 15,000 employees, making us one of the biggest employers locally. We aim to reflect the diversity of local communities and are proud of our new and existing partnerships with local people, patients, neighbouring NHS organisations, local authority and charitable bodies.

We strive to recruit and retain the best staff: the dedication and skill of our employees are what make our hospitals and community services successful and we continue to keep the health and wellbeing of our staff as a priority.

Our vision is to be recognised as the best provider of health, clinical research and education in the UK and a strong contributor to the aspiration of Sheffield to be a vibrant and healthy city. We have begun this journey with our staff, partners and patients and we will continue to explore every aspect of our business to ensure we are doing our very best to achieve our vision.

If you would like to find out more about the services we provide and our future plans please visit www.sth.nhs.uk/about-us
OBSTETRICS, GYNAECOLOGY & NEONATAL SERVICES IN SHEFFIELD

All Obstetrics, Gynaecology and Neonatal Services in Sheffield are provided in the Jessop Wing and the Royal Hallamshire Hospital. This is the Central Campus of the Sheffield Teaching Hospitals NHS Foundation Trust.

The Jessop Wing and the Royal Hallamshire Hospital are centrally located, adjacent to Sheffield University Medical School, Weston Park Hospital (Oncology Services) and Sheffield Children’s Hospital.  The unified service comprises a very large Obstetric, Gynaecological and Neonatal Unit providing a tertiary referral centre for the other sub-specialist areas of Reproductive Medicine, Gynae-Oncology, and Feto-Maternal Medicine.

The Urogynaecology Unit is centred on the Jessop Wing and has close clinical and academic links with Urology, Colorectal Surgery and Community Continence Services.  

The Jessop Wing, Royal Hallamshire Hospital

This unit is one of the largest in the country providing women’s health care and neonatal care with approximately 8,000 births annually, over 10,000 gynaecology inpatient and day-case episodes and over 30,000 gynaecological outpatient visits per year.  The unit provides maternity care for the residents of Sheffield and surrounding districts and is the tertiary referral centre for high-risk pregnancies and the neonatal intensive care for Yorkshire & Humber.  Accommodation in the Jessop Wing contains a delivery suite of 26 rooms including a birth pool, all with en-suite facilities.  There are 3 obstetric theatres in the delivery suite and 6 high dependency beds. The neonatal intensive care unit is on the same level and includes 11 intensive care, 10 HDU and 16 special care cots.  The lower floor contains accommodation for antenatal and gynaecological outpatient activities including colposcopy, feto-maternal medicine and obstetric ultrasound, whilst the upper floors provide 84 obstetric beds.  Gynaecological in-patient accommodation is provided in a recently refurbished ward on G floor of the main Royal Hallamshire building, linked by an enclosed bridge from the Jessop Wing.  G floor also accommodates the nurse-led termination of pregnancy unit and an emergency gynaecological assessment area EPAU.  Gynaecological surgery takes place within the main theatre suite on A and B floors of the Hallamshire.  


General Gynaecological Services

Urogynaecology is an integral part of this directorate, participating in the on-call rota and managing a proportion of general gynaecology patients. There are 16 Specialty Registrars including 4 sub-specialty trainees. The unit provides a secondary and tertiary urogynaecology service and has close links with other sub-specialities including paediatric and adolescent gynaecology (PAG), gynaecology oncology and minimal access surgery. The perineal trauma clinic links with the obstetric service offering follow-up to all women with third degree tears and other perineal problems.

Sheffield is the gynaecological cancer centre for Yorkshire & Humber.  Radiotherapy and oncology services are provided on the same campus at Weston Park Hospital.  The colposcopy and outpatient hysteroscopy services are housed in gynaecological outpatient accommodation in the Jessop Wing.  There are specialised clinics for adolescent gynaecology, psychosexual counselling and termination of pregnancy.  The reproductive medicine service and NHS facilities for assisted conception are also housed within the Jessop Wing. There is a major interest in minimal access surgery.

Medical Staffing

	       Miss V Tamhankar

       Mr Bola Ola
	Miss F Kew
Miss T Bonnett
	Mr A Galimberti
Miss M Smith

	Miss K Selby
	Miss M E Connor
	Mr A Gillespie

	Dr R Jokhi
	Miss S Low
	Mr R Keriakos

	Mr J D Skull
	Mr A G Farkas
	Professor JA Tidy

	Miss P Madhuvrata
	Miss J Palmer
	Mr S Gandhi

	Miss J Bodle
	Miss S Jha
	Miss S Jivraj

	       Mr S Stratton
       Miss M Sterrenberg
       Professor SC Radley

	Mr A Baxter
Miss Y Choudhari
	       Miss E Ferriman
       Miss H Yeeles



	ACADEMIC UNIT
	Professor  DOC Anumba 
	


Junior Staff

1      
Urogynaecology Sub-specialty Trainee

1

Gynaecological Oncology Sub-specialty Trainee 

1
  
Reproductive Medicine Sub-specialty Trainee

1
  
Feto-Maternal Sub-specialty Trainee

12
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DESCRIPTION OF SUB-SPECIALTY TRAINING UNIT

Outpatients  

The Urogynaecology Unit provides regular consultant-led clinics in urogynaecology as well as nurse-led and women's health physiotherapy clinics, all of which are accommodated in the gynaecology outpatient facility of the Jessop Wing, Royal Hallamshire Hospital. The 'Virtual Urogynaecology Clinic' provides an on-line assessment & triage service, combing electronic interviewing (ePAQ-online) with telephone consultation for new & follow up patients. Monthly joint Urogynaecology / Colorectal clinics take place at the Northern General Hospital. Twice monthly perineal trauma clinics take place in the Jessop wing.
Surgery 

Miss Jha, Mr Farkas & Prof Radley undertake a total of 6 operating lists per-week, each with a broad spectrum of vaginal, abdominal and laparoscopic urogynaecological procedures. The surgical caseload includes Burch colposuspension, autologous rectus fascial sling, primary and secondary vaginal surgery for prolapse, vaginal repair, hysterectomy and colpocleisis, Botox, Peri-urethral injection therapy, Abdominal & laparoscopic sacrocolpopexy and sacrospinous fixation. Joint procedures with other surgical teams (including urology, colorectal surgery and gynaecology-oncology) are commonplace.
Urodynamics

Miss Jha, Mr Farkas & Prof Radley Miss Jha, Mr Farkas & Prof Radley Miss Jha, Mr Farkas & Prof Radley Miss Jha, Mr Farkas & Prof Radley Miss Jha, Mr Farkas & Prof Radley  Miss Jha, Mr Farkas & Prof Radley Miss Jha, Mr Farkas & Prof Radley undertake regular urodynamics. There are also facilities for ambulatory urodynamics (Rachel Simmons – urology nurse practitioner). These are based in the department of urology and are available in both a clinical and research context. Free flow studies and pad testing are arranged through both Gynaecology and Urology Services. Facilities are available for urethral pressure profile studies (usually performed in the context of research).  

Urology

There are 12 Consultant Urologists including 4 with an interest in female urology and pelvic reconstructive surgery. A nurse practitioner provides significant input to the continence service. The Academic Department is also situated at the Hallamshire Hospital. The Department of Urology Research (Prof Chapple) carries a high profile in research in female urology and reconstructive surgery. 

Radiology and Ultrasound

Portable ultrasound units are used in all clinical areas including gynaecology outpatients and the gynaecology and obstetric wards and urology clinics and wards. The radiology department provides ultrasonography, contrast studies and CT and MRI scans. The University Department of Radiology has a special interest in MRI scanning.

Endoscopy

All three surgeons perform rigid and flexible outpatient cystoscopy in the Urogynaecology Treatment clinics. The range of therapies includes peri-urethral implants, diagnostic cystoscopy & Botox therapy. .

Electrophysiology

Ano-rectal physiology facilities are available in the Department of colorectal Surgery at the Northern General Hospital. Investigations include ano-rectal manometry and pudendal nerve conduction studies. There is a large department of Neurophysiology at the Royal Hallamshire Hospital offering investigations to patients with associated neurological conditions.
Multidisciplinary Team Meeting

A one hour weekly MDT is help in the gynaecology outpatient department on Monday lunchtimes (13.00 – 14.00). Complex cases, research, training, research, & audit & service issues are discussed. Physiotherapy, nursing and medical staff are present and minutes are taken & reviewed weekly. Attendances from other departments are commonplace and encouraged. 

Audit

A rolling audit programme is in place, with routine collection of quality of life and symptoms data for new and follow-up patients. 

Research

The urogynaecology unit has a strong commitment to research, with ongoing projects including surgical, medical and conservative intervention studies, diagnostics in overactive bladder, sexual dysfunction, electronic questionnaire development, validation and evaluation in practice. The unit has strong links to other specialties, particularly colorectal surgery, urology and physiotherapy, as well as to other urogynaecology units. The Jessop Wing has its own research executive, in-house coordinator & administrator and contributes to a number of funded portfolio studies in women’s health and urogynaecology. Mr Radley is Director of Research for the Jessop Wing and chair of the Jessop Wing Research Executive.
	Sheffield Urogynaecology Subspecialty Training Programme

	YEAR 1
	YEARS 2 & 3

	Urogynaecology 
(Urogynaecology Unit, Royal Hallamshire Hospital, Andrew Farkas, Swati Jha, Stephen Radley)

During the first year, the trainee will also have the opportunity undertake the following appropriate training:

Anatomy

Cadeveric anatomy  course 

Sheffield Perineal Trauma Course
Research, statistics and audit

Stephen Radley & Georgina Jones

Teaching

Training the trainers course (Sheffield)

Administration 

Management course 

Ethics and medico-legal
Andrew Farkas, Swati Jha
Laparoscopic training
Laparoscopic suturing course 
Laparoscopic simulator training (in-house). 

Laparoscopic urogynaecology, including Sacro-colpopexy & Sacrohysteropexy & Colposuspension
(Clinical Lead; Swati Jha)

	RCOG Mid-term review will be scheduled at the end of year 1, aiming to identify outstanding training issues and establish & target year 2 activities 

Urogynaecology: 12 months 

(Urogynaecology Unit, Jessop Wing, Royal Hallamshire Hospital, Andrew Farkas, Swati Jha & Stephen Radley)

The trainee is expected to attend and contribute to the Friday afternoon PGME held weekly on site in the Jessop Wing Lecture theatre and to run the weekly MDT   

Clinical activities & training requirements not attained in year 1 will be identified and completed in year 2 of the urogynaecology timetable (see below)



	Urology: 

Equivalent to 2 months 

(Integrated with continued Urogynae commitment)  

Royal Hallamshire Hospital & Spinal Injuries Unit, Northern General Hospital
Christopher Chapple, Richard Inman, 
Sheilagh Reid, Altaf Mangera, Nadir Osman

	

	Equivalent to 2 months

Colorectal surgery & Spinal Injuries Urology:

(Integrated with continued Urogynae commitment)  

Colorectal Unit, Northern General Hospital

Lesley Hunt, Steven Brown, Keith Chapple, Ian Adam

	

	Imaging and medical physics:  

3 sessions as required
	

	Community continence services:  

3 sessions as required
	

	Physiotherapy: 

3 sessions as required
	

	Geriatrics: 

3 sessions as required
	


	Core Weekly Programme in Urogynaecology



	
	AM


	PM

	Mon
	AGF Theatre / 
	SCR Clinic / Urogynaecology Treatment Clinic 

	Tue
	SCR Urodynamics
	Special Interest / Research 

	Wed
	SCR Theatre / JHA Clinic
	SCR Theatre / JHA Clinic


	Thu
	JHA Theatre 
	JHA Theatre / Research / Admin

	Fri
	SCR Clinic / Research / PAG Clinic
	Joint Pelvic Floor Clinic / PGME / Research / Admin


DUTIES OF THE POST

Treating patients in the department of Obstetrics and Gynaecology as appropriate. Developing skills and expertise in the field of Urogynaecology as determined by the Royal College of Obstetricians and Gynaecologists.

The post holder is expected to assist in co-ordinating and presenting at weekly MDT meeting. They will also be expected to implement decisions made at the meeting and assist in service evaluation & audit of urogynaecological cases in the Unit. The post holder will supervise in-patient management of urogynaecology patients and provide support to the junior medical staff.

On-Call / Emergency Duty Rota

The trainee will participate in a full shift covering Obstetrics & Gynaecology at the Royal Hallamshire Hospital Jessop Wing. 
If on completion of the sub-specialty training programme the post holder undertakes an Obstetrics & Gynaecology post on the Yorkshire & Humber Rotation, the pay band will be adjusted to reflect the on-call arrangements of the Unit/Units to which they are allocated. Trainees from a different Deanery will usually be expected to return to that Deanery to complete the period of grace.
Teaching

According to allocation, formal and informal teaching of medical students and supervision and teaching of  doctors in training. 
Administrative Duties

Specialty Registrars are expected to undertake administrative duties as required.

Research

Protected time for study and research will be provided in accordance with the regulations currently in force for Specialty Registrar training. Specialty Registrars are encouraged to carry out research and will receive guidance and support as necessary. The appointee will be expected to have or obtain a certificate in ‘Good Clinical Practice’ as part of their research requirements and training. It is anticipated the appointee will engage with, initiate and support new and existing research in the unit. 
STUDY AND TRAINING

Postgraduate Training

The Deanery is committed to developing postgraduate training programmes for both general and higher professional training as laid down by College and Faculties, and the Postgraduate Dean’s network.  At local level, college/specialty tutors work with unit postgraduate clinical tutors in supervising these programmes.  Trainees will be expected to take part in these programmes (including Audit) and to attend counselling sessions / professional review
There is a structured training programme organised within Yorkshire & Humber, which takes place on Friday afternoons.

Regional Education Committee

The post holder will be subject to appraisals and assessment carried out annually by the Deanery Specialty Training Committee.

Study Leave

Defined as leave taken to attend a formal course of study designed to further the employee’s career or to enable the employee to obtain his/her professional qualification or gain the necessary expertise in order to carry out his/her job.

Library Facilities

The main University Library is located in Sheffield at the Royal Hallamshire Hospital, with a further major collection at the Northern General Hospital.

GENERAL

Sheffield is a modern vibrant city, whose main industries are the production of special and high-grade steels, engineering machinery and tools.  The population is approximately 600,000.  It is centrally situated in England, close to the MI Motorway with good rail links to all parts of the country (London 2 hours, Birmingham 1 hour, Manchester 40 minutes, Leeds 40 minutes).  Sheffield lies adjacent to the Peak District National Park with beautiful countryside, stately homes & surrounding villages providing many opportunities for leisure and recreation.  Sheffield also has many sporting venues, concert halls, museums and galleries and is home to the Crucible & Lyceum theatres.

The population of Yorkshire & Humber is approximately two million.  There are good road and rail links throughout the region, and excellent opportunities for recreation and leisure.

CONDITIONS OF SERVICE

The appointment is subject to Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales), as amended from time to time, and also such other policies and procedures as may be agreed.

The successful candidate, as part of the Training Programme will work in Sheffield but may also work in Barnsley, Bassetlaw, Doncaster, Grimsby and Rotherham Health Authorities. As a consequence he / she will be expected to be aware of local policies and procedures, and take note of the standing orders and financial instructions of these Authorities.

UNFORESEEN CIRCUMSTANCES

In accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) paragraph 100, Junior Doctors shall be expected in the run of their duties, and within their contract and job description, to cover for the occasional and brief absence of colleagues, as far as is practicable.

JUNIOR DOCTORS CONTRACT

In accordance with HSC 1998/240 and HSC 2000/031 CSUH Trust are committed to monitoring the hours worked by junior doctors.  In accordance with HSC 2000/031 junior doctors have a contractual obligation to monitor hours on request.  This will include participation in local monitoring exercises at Directorate level and STH Trust junior doctors hours screening exercise undertaken twice yearly.

Use of Information Technology

Under the Computer Misuse Act 1990, any individual who knowingly attempts to gain unauthorised access or modifies any programmes or data held in a computer which they are unauthorised to do, is liable under the Act.  If found guilty of these offences, the individual may be prosecuted.  The person would also be subject to disciplinary action which may result in dismissal.

Similarly in accordance with UK copyright law, any person involved in the illegal reproduction of software or who make, acquire or use unauthorised copies of computer software will be subject to disciplinary action which may lead to dismissal.

HEALTH AND SAFETY

Each Trust participating in this Training Scheme recognises its duties under the Health and Safety at Work Act 1974 to ensure, as far as it is reasonably practical, the Health and Safety and Welfare at Work of all its employees and, in addition, the business of the Trust shall be conducted so as to ensure that patients, their relatives, contractors, voluntary workers, visitors and members of the public having access to Trust premises and the facilities are not exposed to risk to their health and safety.

All Medical and Dental Staff under contract to the Trust will be expected to comply with Unit Health and Safety policies. Agreements will be made for the successful candidate to receive copies of the Health and Safety policies which are relevant to the appropriate Trust.

Registration

Satisfactory registration with the General Medical Council (London) with a licence to practice.

RESIDENCE

The appointment does not require you to reside in hospital.  However, you are required to be present on site throughout each period of duty whilst on a full shift.
ACCOMMODATION

Married or single accommodation may be available.  Enquiries regarding accommodation should be made to the Accommodation Manager, initially at the Unit where your duties are to commence.

HEALTH CLEARANCE & MEDICAL EXAMINATION

This appointment is subject to medical fitness and the appointee may be required to undergo a medical examination and chest X-ray.

Potential applicants should be aware of the Department of Health and GMC/GDC requirements with regard to HIV/AIDS, Tuberculosis, Hepatitis B and Hepatitis C viruses.

The successful candidate must be immune to Hepatitis ‘B’ and Tuberculosis.  They will be required to provide, in advance of appointment, evidence of immunity or have a local blood test (as deemed appropriate by the Occupational Health Department).

POINTS OF CONTACT AND VISITING ARRANGEMENTS

Visiting Arrangements

Candidates are welcome to make arrangements to visit the hospitals concerned with:

	Prof SC Radley

Consultant Gynaecologist 

Sheffield Teaching Hospitals 

Jessop Wing

Tree Root Walk

Sheffield 

S10 INT

Telephone:  (0114) 226 8574
	
	Mr AG Farkas

Consultant Obs & Gyn

Sheffield Teaching Hospitals

Jessop Wing

Tree Root Walk

Sheffield

S10 2SF

Telephone (0114) 2268570
	
	Miss S Jha

Consultant Gynaecologist
Urogynaecology Sub-Specialist Sheffield Teaching Hospitals

Jessop Wing

Tree Root Walk

Sheffield

S10 2SF 

Telephone (0114) 2268319Telephone (0114) 2268319Telephone (0114) 2268319Telephone (0114) 2268319
Telephone (0114) 2268319


	
	
	

	Administrative Trust

Sheffield Teaching Hospitals NHS Trust

Medical Personnel Department

Royal Hallamshire Hospital

8 Beech Hill Road

Sheffield 

S10 2SB

Telephone:  (0114) 271 3621
	
	Postgraduate Dean

Postgraduate Dean’s Office

Yorkshire & Humber Workforce Confederation

Don Valley House

Saville Street East

Sheffield 

S4 7UQ

Telephone:  (0114) 226 4401


How to Apply  

For more information about applying to vacancies in Health Education England Yorkshire and the Humber please visit:-  
https://www.yorksandhumberdeanery.nhs.uk/recruitment-home
Applications will only be accepted through the Oriel online application system:-  
https://www.oriel.nhs.uk     
Applications open:           10:00 on 10th December 2019  
Applications close:           16:00 on 7th January 2020  
  
After the application deadline no applications will be accepted. There will be no exceptions to this deadline. You are advised to complete and submit your application ahead of the deadline to allow for any unforeseen problems.  

 With effect from 6 October 2019, all medical practitioners are on the Shortage Occupation List. This means that with the exception of all applicants to Public Health, all specialty recruitment applicants will be exempt from the RLMT; there will be no restriction on their appointment. 
   
Please note:  All applicants must hold a National Training Number (NTN) in order to be able to be eligible for this post. 
   
Interviews will be held in Sheffield on a date to be confirmed.
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