Job Description 

Obstetrics & Gynaecology Sub Specialty Training post in Gynaecological Oncology  

Job Title:


Sub-speciality Trainee
Specialty/Department:
Gynaecological Oncology
Location:


Leeds Cancer Centre
Specialty Level: 

Level ST6/7
INFORMATION ABOUT THE DEPARTMENT

This is a 2-3 year post, a Sub-speciality Trainee in Gynaecological Oncology to work in the Department of Gynaecological Oncology, based at the Leeds Cancer Centre, St James’s University Hospital.  The post offers a comprehensive training programme in Gynaecological Oncology and should qualify the candidate for a consultant appointment in the subspecialty.  Candidates who have previous research experience in Gynaecological Oncology may apply to the RCOG Sub-specialty Board for research exemption although regardless a continuing commitment to clinical research will be expected and actively encouraged. An interest in laboratory based projects will be supported as far as is possible.

Please note:  All applicants must hold a National Training Number (NTN) in order to be able to be eligible for this post. 
During the appointment, the trainee will gain experience in all aspects of gynaecological oncology including radiotherapy and medical oncology.  Gynaecological Oncology, including radiotherapy and medical oncology for the entire Yorkshire region has been centralised at the Leeds Cancer Centre although some chemotherapy is provided in associated cancer units.  A structured surgical training programme has been devised with attachments to all the relevant surgical specialties to allow the trainee to develop into a complete the RCOG training programme.  The centre has ESGO accreditation for training and for the provision of ovarian cancer surgery.  There are close ties with the departments of colorectal surgery, urology and plastic surgery with ample opportunity to operate with these teams.  There is a robotic surgical programme with opportunities to gain exposure its application.  
St James's is a tertiary referral hospital with a full range of medical, surgical, diagnostic and support services including colo-rectal surgery and urology on site.  Some other services are located at Leeds General Infirmary.  Academic units in Obstetrics and Gynaecology, Medicine, Surgery, Anaesthetics and Cancer Medicine are located on the St James's Hospital Campus.  The Medical School of Leeds University is also represented on site by Professorial Units in clinical genetics, molecular biology and experimental pathology with which there is scope for collaboration.
Other relevant gynecological specialties represented on the St James's site include day case surgery, urogynaecology and a menopause service. There is an infertility service and successful IVF unit as well as a fertility control and family planning service.  There is an established outpatient hysteroscopy service.  There is a colposcopy suite where numerous colposcopy clinics are held each week and the unit is fully accredited for training purposes.

The surgical service occupies Ward 98, a dedicated gynaecological oncology ward in the Bexley Wing of the Hospital with the remainder of the ward utilised by the benign gynaecology team.  The subspecialty trainees and clinical fellows have dedicated private office space with computers on the ward.

There is close collaboration between the subspecialty service and general gynaecology. Emergency cases are transferred to the care of the Gynaecological Oncology service the next day and tertiary referral within the department is complete.

To provide the regional surgical service there are 6 Consultant Gynaecological Oncologists as well as a general gynaecologist who acts as a Unit Lead for the Leeds patients.  There is accreditation for up to two RCOG recognised subspecialty trainees, although there is only one active post at present.  There are 3 Clinical Fellows and an SHO to complete the junior staff.  Three clinical assistants and 4 colposcopy nurses help provide the colposcopy service.

In-patient Medical Oncology is provided on wards 96/97 in the same block as the surgical unit.  Outpatient chemotherapy is given in a dedicated unit within St James’s Institute of Oncology.  The latter is used for the twice weekly combined surgery, medical and clinical oncology clinics enabling close collaboration.

Currently the trainee’s timetable typically includes 2 all day theatre sessions, a combined clinic, a colpsocopy clinic, the MDT meeting and dedicated research sessions.  All clinics are Consultant-led and the trainee will have supervision during outpatient sessions.  All main theatre lists are Consultant-led and no completely unsupervised lists occur although the trainee will learn to operate independently.  There is a dedicated gynaecological oncology theatre suite in the Bexley Wing with high-resolution laparoscopic imaging and equipment and facilities for sentinel node procedures.  The hospital has facilities for robotic surgery.  Both intensive care and high dependency care are available adjacent to the purpose built theatre suite and are used on a regular basis.
A large diagnostic ultrasound department contains facilities and expertise for diagnostic ultrasound and intervention including drainage and biopsy.  Radiologists with specialist interests in vascular, urological and gastro intestinal imaging are available to the Department of Gynaecological Oncology.  Cross sectional imaging by CT and MR is available.

There are 3 pathologists with a special interest in gynaecological cancer.  All attend the weekly multidisciplinary meeting and review both internal and external cases.  A thriving Cytology Department is situated within the Trust.  This department includes the Yorkshire Regional Cytology Training School, which is funded by the Regional Health Authority to provide courses in gynaecological cytology for screeners and BMSs.  Short refresher courses are also run for experienced personnel and there is a large throughput of trainee pathologists learning both gynaecological and non-gynaecological cytology.
In addition to the palliative care team there are two hospices in Leeds as well as a community based Macmillan service.  The trainee will be learning the importance of these aspects of care by observing and taking part in management.
Currently the on call is a 1 in 6 rota on call acting as senior cover for delivery suite.  The on call may be subject to review depending on any changing needs of the obstetrics and gynaecology department. 
MEDICAL STAFF IN THE DEPARTMENT

David Nugent PhD MRCOG, TPD, Consultant Gynaecological Oncology
Tim Broadhead MD MRCOG, Consultant Gynaecological Oncology
Amudha Thangavelu MD MRCOG, Consultant Gynaecological Oncology
Angelica Kaufmann PhD MRCOG, Consultant Gynaecological Oncology
Diederick DeJong PhD MRCOG, TPD Consultant Gynaecological Oncology
George Theophilou MD, MRCOG, Consultant Gynaecological Oncology
KNOWLEDGE, SKILLS AND EXPERIENCE REQUIRED

Applicants will have successfully completed the Part II MRCOG examination and at least 5 years of specialist training in obstetrics and gynaecology with satisfactory recent ARCP outcomes.  Evidence of relevant previous experience in gynaecological oncology is required.
DUTIES OF THE POST
To include:

Attendance at preoperative and postoperative ward rounds.

Attendance at theatre lists.

Participation in combined oncology and colposcopy clinics.

Day to day running of patient management on the ward.
Attendance at the weekly MDT meetings.

Discussions with patient and their relatives.
Initiation/change of treatments.
LEVELS OF RESPONSIBILITY

The post will include responsibility for the supervision of inpatients, outpatient clinics and will involve teaching, research and administration.

TEACHING AND RESEARCH/STUDY AND TRAINING
There is an active research programme and clinical trials are co-ordinated by several research nursing staff.
The Department of Medical Oncology holds regular research seminars.  The Yorkshire cancer network also has bi-annual educational events.  Postgraduate training in gynaecological cancer is incorporated into the Yorkshire Modular Training Programme.

The Department hosts a 3 day teaching event to general SpRs as part of the Yorkshire Modular Training Programme and the SST is involved in the organisation and delivery of this teaching.

The Consultants carry out teaching rounds at least weekly and it is imperative that the trainee attends.  Gynaecology, combined, colposcopy and hysteroscopy clinics are carried out and consultant based, the trainee will be expected to train and then continue to carry out colposcopy and attend other clinics when appropriate.

A weekly multidisciplinary meeting is held.  Surgeons, Medical Oncologists, Clinical Oncologists, Radiologists, Pathologists, Specialist nurses and trainees all attend.  On alternate weeks a multidisciplinary cytopathology meeting occurs to discuss clinico-pathological problems encountered in the colposcopy clinic.

CONDITIONS OF SERVICE

This post is covered by the Hospital Medical and Dental Staff (England and Wales) Terms and Conditions of Service. These documents are available on the Medical Staffing Intranet site.

The post holder is required to be fully registered with the General Medical Council (GMC) and hold a licence to practice at time of appointment.

Standards of Conduct and Behaviour

You are required to work to the standards set out by the General Medical Council in Good Medical Practice.  This includes protecting patients when you believe that a doctor’s or other colleague’s conduct, performance or health is a threat to them.  If, after establishing the facts, it is necessary, you must follow the Trust’s procedures in this matter and inform your Clinical Director or Medical Director in the first instance.

Your general conduct at work should comply with the standards set out in the Trust’s document on Appraisal, in particular the section on Core Behaviours.

Leave Arrangements
All leave should be applied for in accordance with the Trust’s Leave Policy, normally giving six weeks’ notice of any leave, other than in exceptional circumstances.

Training
During the course of your employment, you agree to undergo whatever training the Trust deems necessary.  This may include, but is not limited to, induction training, professional development and safe working practices.  Funding of such training will be in accordance with the Trust’s Staff Development Policy.

Health & Safety
The Trust has a responsibility to provide a safe working environment for all staff.  As an employee/supervisor/manager you are responsible for your own safety and that of others.  This will require you to comply with the Trust arrangements for Health & Safety and Risk Management.  As a supervisor/manager, you will be responsible for ensuring your team work in a safe manner and are competent to do so.

Equality & Diversity
The jobholder must comply with all policies and procedures designed to ensure equality of employment and that services are delivered in ways that meet the individual needs of patients and their families.  No person whether they are staff, patient or visitor should receive less favourable treatment because of their gender, ethnic origin, age, disability, sexual orientation, religion etc.

The Trust's Equality and Diversity Policy ensures that barriers to employment for disadvantaged groups are identified and removed, and that no person is treated less favourably on the grounds of their race, ethnic group, religion, impairment, age, gender, sexual orientation or mental health status. Reasonable adjustments will be made for disabled applicants and post holders where required.

Smoking Policy
The Leeds Teaching Hospitals NHS Trust recognises the serious hazards to health caused by smoking and has adopted a strict no smoking policy.  Under the terms of our No Smoking Policy, staff, visitors and patients will not be permitted to smoke at any time or in any part of Trust property, whether inside or outside the hospital buildings.  

Rehabilitation of Offenders Act & DBS Disclosure
This position involves access to patients during the normal course of duties and is therefore subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975.  As such you must reveal any information which you may have concerning convictions which would otherwise be considered as ‘spent’.  

An offer of appointment to this post would be subject to the express condition that the Leeds Teaching Hospitals Trust receives a satisfactory Disclosure and Barring Service (DBS, formerly CRB) Disclosure which will check the existence and the content of any criminal record received.  
The Trust has the right to withdraw an offer or employment if not satisfied of a candidate's suitability for this position by reason of criminal record or antecedents, especially in cases where no declaration of criminal proceedings has been made on a candidate’s application form or DBS Form.  The Trust reserves the right to determine this issue at its sole discretion.  If you are successful in being short listed for this position you will be asked to complete a criminal disclosure form to be handed to a representative at interview.  Furthermore, if appointed to this post you will be asked to complete a 'DBS Disclosure Application Form' which will be submitted to the DBS.

Leeds Teaching Hospitals NHS Trust has a Policy Statement on the Recruitment of Ex-offenders which is available on request.

Infection Control
The jobholder must comply at all times with the Leeds Teaching Hospitals NHS Trust Infection Control policies, in particular by practicing Universal Infection Control Precautions. Hand hygiene must be performed before and after contact with patients and their environment.

Patient and Public Involvement

The Trust has a statutory duty to involve patients and public in evaluating and planning services.  All staff have a responsibility to listen to the views of patients and to contribute to service improvements based on patient feedback.

Respect for Patient Confidentiality

The jobholder should respect patient confidentiality at all times and not divulge patient information unless sanctioned by the requirements of the role.
How to Apply  

Applications will only be accepted through the Oriel online application system:-  
https://www.oriel.nhs.uk     
Applications open:           12:00 ON 12th August 2025
Applications close:           16:00 ON 9th September 2025
  
Arrangements to visit the Unit prior to interviews taking place is encouraged.  Please contact email diederick.dejong@nhs.net, tel 0113 206 8251

to make the necessary arrangements. 

After the application deadline no applications will be accepted. There will be no exceptions to this deadline. You are advised to complete and submit your application ahead of the deadline to allow for any unforeseen problems.  

 With effect from 6 October 2019, all medical practitioners are on the Shortage Occupation List. This means that with the exception of all applicants to Public Health, all specialty recruitment applicants will be exempt from the RLMT; there will be no restriction on their appointment. 
   
Please note:  All applicants must hold a National Training Number (NTN) in order to be able to be eligible for this post. 
   
Interviews will be online via Microsoft Teams on a date to be confirmed.
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