
 YORKSHIRE AND HUMBER DEANERY TRAINING PROGRAMME FOR SPECIALTY REGISTRARS IN OBSTETRICS AND GYNAECOLOGY 

SUB-SPECIALTY TRAINEE IN GYNAECOLOGICAL ONCOLOGY
 
APPOINTMENT 

Sub-specialty Trainee in Gynaecological Oncology based at the Jessop Wing (JW), and the Royal Hallamshire Hospital (RHH), Sheffield. 
The post is approved by the Royal College of Obstetricians and Gynaecologists for sub-specialty training in gynaecological oncology. 
The Postgraduate Dean has confirmed that this post has the required education and staffing approval. 
The appointment is for two- or three-years dependent upon previous research experience, renewable annually subject to satisfactory work and progress, as defined by the Higher Education England (HEE) / Yorkshire and the Humber regulations. Candidates who have previous research experience in Gynaecological Oncology may apply to the RCOG Sub-specialty Board for research exemption - a continuing commitment to clinical research will be expected and actively encouraged.

Applicants considering applying for this post on a flexible training basis should initially contact Dr Marina Flynn, FRCOG, Head of School of Obstetrics and Gynaecology, HEE, Yorkshire, and the Humber office for a confidential discussion. 

Please note:  Applicants must hold a National Training Number (NTN) to be eligible for this post. 

CONTRACTED HOURS 
Standard Hours 40 

The sub-specialist trainee will be required to be present on site throughout each period of duty whilst on a full shift. 


Description of Subspecialty Training Unit

Sheffield NHS Teaching Hospitals Foundation Trust (STH) is one of the largest acute sector trusts in the UK, comprising of the Northern General Hospital (NGH), Royal Hallamshire Hospital (RHH), including the Jessop Wing (JW) and Weston Park Hospital (WPH). It has won Dr Foster Hospital of the year on two occasions, 2005 and 2011.

The Sheffield Gynaecological Cancer Centre is based at the Royal Hallamshire Hospital. Gynaecological Oncology outpatients, colposcopy and hysteroscopy clinics take place in the Jessop Wing, a purpose-built Obstetrics and Gynaecology wing built in 2001. Theatres, inpatient beds, and Critical Care are based at the RHH. Both are located on the same campus and physically connected to each other.

STH is a supra-regional centre for two specialist gynaecological oncology services. STH is one of two national registration and treatment centres for Gestational Trophoblastic Neoplasia and one of two national centres for the registration and treatment of malignant Germ Cell Tumours.

Chemotherapy and radiotherapy are provided at Weston Park Hospital, a stand-alone cancer hospital on the same campus as RHH and connected to RHH via a link bridge. This hospital provides complete Clinical and Medical Oncology Services for the wider South Yorkshire and North Derbyshire region. External beam radiotherapy, brachytherapy, Stereo-radiosurgery (Gamma-knife) and IMRT are available. Chemotherapy including high dose with stem cell transplant is performed. There is a fully staffed clinical trials unit supporting national portfolio trials. Chemotherapy is also available at a satellite unit at Doncaster Royal Infirmary. 

Weston Park also includes a superregional Teenage Cancer Unit which accommodates patients up to the age of 25 years of age. 

STH is the main teaching institution for University of Sheffield Medical School and there is a University Department of Obstetrics and Gynaecology. 

STH provides a full complement of diagnostic services including ultrasound, CT, MRI, PET-CT and PET-MRI. Specialist Gynaecological Histopathological Services are based on site.

Our aim is to deliver an evidenced based practice in gynaecological oncology with emphasis on a holistic approach throughout a patient’s cancer journey, from diagnosis and treatment through to cancer survivorship and palliative care. We enrol patients into national portfolio studies and use the outcomes of these studies to influence patient care. 

Affiliated specialist cancer surgeons, including colorectal, gynaecological oncology, hepato-biliary, sarcoma, urological and plastic surgery at STH have adopted a multi-disciplinary approach to extensive abdominal and pelvic surgery to maximize the available experience while minimising surgical morbidity. 

The robotic surgery programme in gynaecological oncology commenced in 2014 with weekly dedicated operating sessions.

Subspecialty clinics available in the trust include a Family History/Cancer Genetics service working in close liaison with Clinical Genetics, and Breast and Colorectal services and a Specialist regional multidisciplinary Lower Genital Tract Intraepithelial Neoplasia clinic. There is also specialist Late Effect Clinic and Lymphoedema services available for women who have had previous oncology treatments and a specialist fertility service dedicated to those women requiring advice, counselling, and treatment prior to oncology treatments. There is also a specialist Menopause clinic.

The gynaecological oncology service is currently developing a sentinel nodes service, prehabiliation programme prior to major oncological surgeries and weight management services for obese patients with gynaecological malignancies. 

There is one combined gynaecological oncology clinic per week including gynaecological oncology surgeons and clinical oncologists and clinical nurse specialists (CNSs). There are a further four surgical oncology clinics per week and two chemotherapy and two radiotherapy clinics per week as well as an additional weekly outreach clinic at Doncaster Royal Infirmary. 

We offer one of the largest colposcopy services in the UK offering eight clinics per week (over 4000 appointments/year). We also offer a dedicated nurse-led Clinical Indications clinic twice weekly (600 – 800 appointment /year).  There are six hysteroscopy clinic sessions per week including a two-week service as well as treatment sessions.

There are two dedicated Lower Genital Tract Intraepithelial Neoplasia clinics per week and two additional vulval clinics available for benign conditions. A monthly multidisciplinary service is also offered for women with AIN. 

A Two-Week Wait service operates with integrated ultrasound scanning receiving up to 2000 referrals annually. This service is overseen by a consultant gynaecological oncologist. 

The gynaecology ward has 16 inpatient beds with additional critical care beds (levels 1-3) on site. 

There are eight weekly gynaecological oncology theatre lists each week with two of these lists dedicated to Robotic surgery.  Additional specialist training in Urology, Plastic surgery and Critical care is available on site at RHH. Colorectal, Hepato-Biliary, UGI and Sarcoma surgery is largely performed at NGH, however joint surgical procedures are undertaken on both sites on a regular basis (more than twice/month).

Palliative care training is available at all sites across the trust and at St Luke’s Hospice in the community.
 
Training in the management of acute and chronic pain is available at NGH via dedicated clinics. 

Training in Clinical Oncology is undertaken in both the dedicated weekly combined clinic and at Weston Park Hospital. Trainees are also encouraged to attend and gain experience from the regional cancer units. 

Radiology including (interventional radiology) training is conducted in each MDT with additional dedicated sessions throughout the SST training programme.

Description of the Training Programme

Sheffield is a large centre providing a range of treatments for gynaecological cancers. All consultants in gynaecological oncology are trained educational supervisors and are familiar with the updated curriculum and work-based assessment. The trainee is supernumerary to the delivery of the gynaecological oncology service and hence all the clinical, surgical sessions and MDT meetings have a training element. Regular monthly meetings with the STPS and work-based assessments are performed in accordance with RCOG SST requirements.

All new cases are seen in our combined gynaecological oncology clinics. This allows the trainee to receive supervised exposure from both oncological surgeons and clinical oncologists in clinic dealing with both new patients and follow-up patients. 

The trainee also attends the consultant led daily ward round and as they develop their clinical skills and take a significant role in the decision-making process. This allows them to gain exposure to managing both complex pre and post operative cases. Trainees are supervised in theatres and receive training in surgical skills in both open and laparoscopic surgery.  For minimal access training high fidelity laparoscopic simulators are available at RHH with dedicated sessions for senior Gynaecology trainees. Trainees also have access to low-fidelity simulators with a personalised training virtual programme to take home for additional practice. 

Robotic surgery was introduced in 2014 and the SST can become a BIARGS certified gynaecological robotic surgeon.  

As the trainee progresses, they become more involved in the surgical decision-making processes required in gynaecological oncology. The trainee will be able to manage cases of all common and less common gynaecological cancers from diagnosis through treatment, cancer survivorship and onto palliation if required. They develop these skills by attending modules out with surgical gynaecological oncology such as clinical and medical oncology, colorectal surgery, urology, plastic surgery and palliative care. Modules in Critical Care and pain management also help our trainee to develop more advances skills in these areas.

We undertake extensive radical surgery in collaboration with our colleagues in colorectal, urological, HPB, Upper GI and plastic surgery and hence we work as a single team across multiple cancers sites. This is in accordance with trust governance policies and the recent joint statement from the BGCS and surgical royal colleges. We utilise all the relevant clinical and surgical expertise, our trainee is an important member of this service initially assisting and then taking more of a lead in these cases as their skills develop.

The trainee is an active participant in our weekly MDT meeting gaining exposure to the different modalities used in imaging patients and attends sessions with our radiologist for more in-depth discussion. All cases with histopathological samples are discussed with our team of gynaecological pathologists who work within MDT thus exposing the trainee to the latest diagnostic criteria with an extensive knowledge of the current world literature. At the MDT we consider our research portfolio to ensure that we offer the opportunity to as many patients as possible to participate in research projects both within and outside of the region. In our monthly MDT business meeting, we also discuss how research influences patient care and actively involve our trainee in this process. Exposure to the business meeting also provides the trainee with experience of managing services within gynaecological oncology. 

We have active research and audit interests in the areas of cervical, vulval, ovarian and gestational trophoblastic neoplasia, including the development and diagnosis of neoplasia. Sheffield is the second largest gestational trophoblastic centre in the world and so undertakes a wide range of research in the diagnosis, follow-up and treatment of this disease with well as patient experience. All our trainees have participated in our research and audit activities. GTD training is provided by attendance at the weekly ward round and the annual study day. The trainee also attends the cancer Genetics clinic run by Mr Gillespie.

Our trainee attends an accredited counselling and break bad news course. Trainees have access to specialist Quality Improvement courses including Flow Coaching Academy and Microsystems and all Deanery mandatory courses including Equality and Diversity training, Training the Trainers, Progressing to Consultant, Job Interview and Leadership and Management courses are provided. Trainees are also encouraged to participate as a lecturer in the University of Sheffield Medical School O&G lecture programme and training of junior speciality trainees and physician associates. 


QUALIFICATIONS/EXPERIENCE REQUIRED 

Applicants should have completed a minimum of Specialist Training year 5 (ST5) level or above. 

The applicant must hold a National Training Number. 

Applicants should have a satisfactory ARCP (outcome 1) at ST5 level and should be able to commence this post prior to their projected CCT date. All applicants outside the Yorkshire & Humber Deanery should discuss their application with their current Training Programme Director as the successful candidate will have to apply for approval of Out of Programme Experience from their Deanery. 

The applicant will be expected to have research exemption in Gynaecological Oncology or clearly demonstrate their capacity to meet current RCOG research criteria for sub-specialty training in Gynaecological Oncology within a 2/3-year training programme. 
It is essential that the appointee possess both expertise and experience in research and desirable that they have research exemption (as per RCOG guidelines) prior to entering this training programme. Applicants without research exemption will be considered, but will be expected to have already completed a period of research and clearly demonstrate their capacity to meet the criteria for research approval during their appointment (i.e. award of MD or PhD or the publication of two relevant peer review scientific papers considered to be of an adequate and acceptable standard by the RCOG Sub-Specialty Training Committee). 
MRCOG or equivalent is essential.  




SHEFFIELD 

Sheffield is England's fourth-largest city, with a diverse population of over half a million, with the wealth of facilities you would expect to find in a major city, yet it is compact, welcoming and accessible. It is a friendly city with a prosperous economy and relatively low cost of living, all of which makes for an excellent quality of life. 
It has good rail and road links, with a typical train journey to London St Pancras taking 2 hours. Manchester Airport is also just over an hour away with an ever-expanding repertoire of routes to national and international destinations. 
The city of Sheffield contains an abundance of entertainment and cultural activities including award-winning theatres, (the Crucible and Lyceum are world-class theatres and major regional attractions), museums and galleries, a variety of clubs and live music venues, and a range of spectator and participation sports. With a thriving cultural industries quarter and a range of city-wide events throughout the year, there is something on offer to suit everyone’s taste and interests. 
Sheffield also boasts two of Britain's most popular and successful Universities, which between them attract more than 38,000 students a year. 

Located on rolling hills and dissected by valleys, Sheffield is one of the greenest and most wooded cities in Europe. More than a third of the city lies within the Peak District National Park, and it is virtually surrounded by open countryside – over half of the city’s population live within 15 minutes of the pen countryside.  It is also the greenest city in England, with 175 woodland and 75 public parks.  Sheffield offers a unique proposition of city culture alongside access to some of the most stunning countryside in the UK. This environment, together with the unparalleled strength of the city’s climbing, running, walking and biking communities, sets Sheffield apart from anywhere else in the UK. There is also a burgeoning global food scene from our many diverse communities and a wide range of affordable housing and excellent schools on offer.  


ORGANISATION PROFILE 
Sheffield Teaching Hospitals NHS Foundation Trust is one of the UK’s busiest and most successful NHS foundation trusts. We provide a full range of local hospital and community services for people in Sheffield, as well as specialist care for patients from further afield, including cancer, spinal cord injuries, renal and cardiothoracic services. In addition to community health services, the Trust comprises five of Yorkshire’s best known teaching hospitals. 

· The Royal Hallamshire Hospital
· The Northern General Hospital
· Charles Clifford Dental Hospital 
· Weston Park Cancer Hospital 
· Jessop Wing Maternity Hospital 

The Trust has a history of high-quality care, clinical excellence and innovation in medical research. We are proud to be in the top 20% of NHS Trusts for patient satisfactory and, following its inspection in 2018, the Care Quality Commission has given the Trust an overall rating of ‘Good’ with many areas and services highlighted as ‘Outstanding’. 
This means that the Trust is one of only 18 (out of 174 Trusts) to have achieved green in every one of the five domains which the Care Quality Commission use to rate a NHS organisation. We are also the only adult healthcare Trust in the Yorkshire and Humber region to have achieved a Good rating overall. 
We strive to promote a culture of continuous quality improvement and encourage our staff to innovate and adopt ‘best practice’ in order to deliver the highest standard of care to our patients. 

The Northern General Hospital is the home of the City’s Emergency Medicine department which is also one of three adult Major Trauma Centres for the Yorkshire and Humber region. A number of specialist medical and surgical services are also located at the Northern General Hospital including cardiac, orthopaedics, burns, plastic surgery, spinal injuries and renal to name a few. 
A state-of-the-art laboratories complex provides leading edge diagnostic services. The hospital also provides a wide range of specialist surgery such as orthopaedic, spinal cord, hand and kidney transplantation. 

The Royal Hallamshire Hospital has a dedicated neurosciences department including a specialist critical care unit for patients with head injuries, neurological conditions such as stroke and for patients that have undergone neurosurgery. It also has a large tropical medicine and infectious diseases unit as well as a specialist haematology centre and other medical and surgical services. 

Sheffield Teaching Hospitals is home to the largest dental school in the region, a maternity hospital with a specialist neonatal intensive care unit and a world-renowned cancer hospital. 
We have a long tradition of clinical and scientific achievement, including the development of one of the UK’s first Academic Health Sciences Networks. 
Through our partnerships with the University of Sheffield, Sheffield Hallam University, other health and social care providers and industry we remain at the forefront of advancements in clinical services, teaching and research. 
We have around 17,000 employees, making us the second biggest employer in the city. We aim to reflect the diversity of local communities and are proud of our new and existing partnerships with local people, patients, neighbouring NHS organisations, local authority and charitable bodies. 
We strive to recruit and retain the best staff: the dedication and skill of our employees are what make our services successful, and we continue to keep the health and wellbeing of our staff as a priority. 
Our vision is to be recognised as the best provider of healthcare, clinical research and education in the UK and a strong contributor to the aspiration of Sheffield to be a vibrant and healthy city. We have begun this journey with our staff, partners and patients and we will continue to explore every aspect of our business to ensure we are doing our very best to achieve our vision. 

PROUD VALUES 
These are the values that all staff at Sheffield Teaching Hospitals NHS Foundation Trust are expected to demonstrate in all that they do. 
Patients First – Ensure that the people we serve are at the heart of what we do 
Respectful – Be kind, respectful, fair and value diversity 
Ownership – Celebrate our successes, learn continuously and ensure we improve 
Unity – Work in partnership with others 
Deliver – Be efficient, effective and accountable for our actions 
For further details of our services and organisational structure, including our Board of Directors, and our future plans please visit www.sth.nhs.uk/about-us 























OBSTETRICS, GYNAECOLOGY & NEONATAL SERVICES IN SHEFFIELD 

All Obstetrics, Gynaecology and Neonatal Services in Sheffield are provided in the Jessop Wing and the Royal Hallamshire Hospital. This is the Central Campus of the Sheffield Teaching Hospitals NHS Trust. 

The Jessop Wing and the Royal Hallamshire Hospital are centrally located adjacent to Sheffield University Medical School, Weston Park Hospital (Oncology Services) and Sheffield Children’s Hospital. The unified service comprises a very large Obstetric, Gynaecological and Neonatal Unit providing a tertiary referral centre for the sub-specialist areas of Reproductive Medicine, Gynae-Oncology, and Feto-Maternal Medicine. 

The Jessop Wing, Royal Hallamshire Hospital 
This unit is one of the largest providing women’s health care and neonatal care in the country with over 6000 births annually, 10,500 gynaecology in-patient and day-case episodes and 30,500 gynaecological out-patient visits per year. The unit provides maternity care for the residents of Sheffield and surrounding districts and is the tertiary referral centre for high-risk pregnancies and neonatal intensive care in North Trent. Jessop Wing contains a delivery suite of 26 rooms and a birth pool, all with en-suite facilities. There are 3 obstetric theatres in the delivery suite and 6 high dependency beds. The neonatal intensive care unit is on the same level and includes 18 intensive care, 8 HDU, 18 special care cots and 6 transitional care cots. Our unit provides excellent ambulatory obstetric and gynaecology services, with the lower floor providing accommodation for antenatal and gynaecological outpatient activities including colposcopy, the feto-maternal unit and obstetric ultrasound departments, whilst the upper floors provide 62 obstetric beds. In-patient gynaecological care supported by accommodation, provided in refurbished wards in the main Royal Hallamshire building, linked by an enclosed bridge from the Jessop Wing. Twenty six (26) gynaecological in-patient beds are provided on ward G2. Ward G1 provides a 12 bedded day case area, with 3 reclining chairs to house the nurse led termination of pregnancy unit, the early pregnancy assessment unit, and an emergency gynaecological assessment area. Gynaecological surgery takes place within the main theatre suite on A and B floors, including newly built theatres. 

Maternity Services 
Midwifery Led Care is established in Sheffield on a geographically based team structure. There are 9 consultants with a particular interest in feto-maternal medicine. Specialist antenatal clinics in conjunction with the physicians are held for women with diabetes, other endocrine disorders, epilepsy, substance misuse, cardiac and renal disease. We provide training for basic, intermediate and advanced obstetric ultrasound scanning. 
There is an excellent obstetric anaesthetic service provided by 9 consultant anaesthetists with supporting staff and a consultant anaesthetist is available for 10 sessions per week for the delivery suite. The presence of the North Trent Sub-Regional Neonatal Intensive Care Unit ensures a high proportion of high-risk pregnancies referred from outside Sheffield and there is an excellent working relationship with the 8 neonatal paediatricians. The neonatal unit is due to install 2 neonatal MRI scanners soon. 


Gynaecology 
A full range of gynaecological services is provided in Sheffield Teaching Hospitals. In addition to general gynaecology there are subspeciality services in Reproductive Medicine/ Infertility, Urogynaecology and Endometriosis with multiple specialist clinics including Colposcopy , hysteroscopy and  menopause. The department has subspecialty trainee posts in Reproductive Medicine, Feto-Maternal Medicine, Uro-gynaecology and Gynaecological Oncology.

The staffing comprises: 

NHS CONSULTANTS 

1. Abdallah, Karim Consultant Gynaecologist 
2. Baxter, Ted Consultant Gynaecologist 
3. Bodle, Julia Consultant Obstetrician 
4. Bonnett, Tess Consultant Obstetrician 
5. Choudhari, Yashashri Consultant Obstetrician 
6. Connor, Mary Consultant Gynaecologist 
7. Critchley Mike, Consultant Gynaecologist 
8. Farkas, Andrew Consultant Obstetrician and Gynaecologist 
9. Ferriman, Emma Consultant Obstetrician (subspecialist Fetal Medicine)
10. Galimberti, Andrea Deputy Medical Director, Consultant Obstetrician and Gynaecologist 
11. Gandhi, Saurabh Consultant Obstetrician (subspecialist Fetal Medicine)
12. Gillespie, Alan Consultant Gynaecologist (subspecialist Gynaecological Oncology)
13. Jha, Swati Consultant Gynaecologist (subspecialist Urogynaecology)
14. Jivraj, Shehnaaz Consultant Obstetrician and Gynaecologist 
15. Jokhi, Roobin Consultant Obstetrician (subspecialist Fetal Medicine)
16. Keriakos, Remon Consultant Obstetrician and Gynaecologist 
17. Kew, Fiona Clinical Director & Consultant Gynaecologist (subspecialist Gynaecological Oncology)
18. Low, Samantha Consultant Obstetrician 
19. Macdonald, Maddy Consultant Gynaecologist (subspecialist Gynaecological Oncology)
20. Madhuvrata, Priya Clinical Lead & Consultant Obstetrician and Gynaecologist 
21. Marks, Kylie Consultant Obstetrician
22. Metwally, Mostafa Consultant Gynaecologist (subspecialist Reproductive Medicine)
[bookmark: _Hlk96090383]23. Ola, Bolarinde Consultant Gynaecologist (subspecialist Reproductive Medicine)
24. Palmer, Julia Consultant Gynaecologist (subspecialist Gynaecological Oncology)
25. Radley, Steve Professor, Consultant Gynaecologist (subspecialist Urogynaecology)
26. Selby, Karen Consultant Obstetrician 
27. Stern, Victoria, Consultant Obstetrician (subspecialist Fetal Medine)
28. Skull, Jonathon Consultant Gynaecologist (subspecialist Reproductive Medicine)
29. Stratton, Stephen Clinical Lead for Obstetrics, Consultant Obstetrician 
30. Tamhankar, Vidya Consultant Obstetrician and Gynaecologist 
31. Wales, Keren Consultant Gynaecologist
32. Yeeles, Hannah Consultant Obstetrician 


Junior medical staffing comprises: 
1 Reproductive Medicine Sub-specialist Trainee 
1 Gynaecological Oncology Sub-specialist Trainee (this post)
1 Feto -maternal medicine Sub-specialist Trainee 
1 Urogynaecology Subspecialist Trainee 
3 Academic Clinical Fellows 
1 Post CCT Clinical Fellow in Reproductive Medicine 
21 Obstetrics and Gynaecology ST years 2-7 
1 Medical Training Initiative Trainee 
5 General Practice Specialist Trainees 
5 Foundation years 1-2 



On-Call / Emergency Duty Rota 
The trainee will participate in the Obstetrics & Gynaecology Specialist Registrar rota at the Jessop Wing and Royal Hallamshire Hospitals 
Administrative Duties 
Specialty Trainees are encouraged to undertake administrative duties as required. 

Research 
Protected time for study and research will be provided in accordance with the regulations currently in force for specialty and subspecialty training. Subspecialty Trainees are encouraged to carry out research and will receive guidance as necessary. 


STUDY AND TRAINING 

Postgraduate Training 
The Region is committed to developing postgraduate training programmes for both general and higher professional training as laid down by College and Faculties, and the Postgraduate Dean’s network. At local level, college/specialty tutors work with unit postgraduate clinical tutors in supervising these programmes. Trainees will be expected to take part in these programmes (including Audit) and to attend counselling sessions / professional review. Study Leave will form part of these educational programmes and will be arranged in conjunction with the appropriate tutor. 
There is a structured training programme organised within Yorkshire Modular Training Programme and South Yorkshire PGME programme which takes place on a Friday afternoon. 

Study Leave 
Defined as leave taken to attend a formal course of study designed to further the employee’s career or to enable the employee to obtain his/her professional qualification or gain the necessary expertise in order to carry out his/her job. 
This is granted in accordance with the recommended allowance subject to the maintenance of the service and to prior formal approval by the Director of Postgraduate Education at the appropriate Administrative Trust. 

Library Facilities 
The main University Library is located in Sheffield at the Royal Hallamshire Hospital, with a further major collection at the Northern General Hospital. Access to the University of Sheffield’s extensive electronic libraries is available. 

CONDITIONS OF SERVICE 
The appointment is subject to the Terms and Conditions of Service agreed by Sheffield Teaching Hospitals NHS Foundation Trust. 
All staff are required to abide by all Trust Policies and Procedures, details of which can be accessed via the Trust Intranet, and are required to comply with Mandatory Training 10 

requirements. In particular medical staff should be made aware of, and comply with, infection control and safeguarding requirements. 
The Trust supports the concept of Continuing Medical Education and clinicians are expected to participate in continuing professional development (CPD) in line with the requirements of revalidation and clinical governance. The Trust, through the Medical Director’s Office, has systems in place to support clinicians through appraisal and revalidation. 
The successful candidate, as part of the Training Programme will work in Sheffield and may also work in Barnsley, Bassetlaw, Doncaster, Rotherham. As a consequence, he/she will be expected to be aware of local policies and procedures, and take note of the standing orders and financial instructions of these Authorities. 

UNFORESEEN CIRCUMSTANCES 
In accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) paragraph 100, Junior Doctors shall be expected in the run of their duties, and within their contract and job description, to cover for the occasional and brief absence of colleagues, as far as is practicable. 

USE OF INFORMATION TECHNOLOGY 
Under the Computer Misuse Act 1990, any individual who knowingly attempts to gain unauthorised access or modifies any programmes or data held in a computer which they are unauthorised to do, is liable under the Act. If found guilty of these offences the individual may be prosecuted. The person would also be subject to disciplinary action which may result in dismissal. Similarly in accordance with UK copyright law, any person involved in the illegal reproduction of software or who make, acquire or use unauthorised copies of computer software will be subject to disciplinary action which may lead to dismissal. 

HEALTH AND SAFETY 
Each Trust participating in this Training Scheme recognises its duties under the Health and Safety at Work Act 1974 to ensure, as far as it is reasonably practical, the Health and Safety and Welfare at Work of all its employees and, in addition, the business of the Trust shall be conducted so as to ensure that patients, their relatives, contractors, voluntary workers, visitors and members of the public having access to Trust premises and the facilities are not exposed to risk to their health and safety. 
All Medical and Dental Staff under contract to the Trust will be expected to comply with Unit Health and Safety policies. 
Agreements will be made for the successful candidate to receive copies of the Health and Safety policies which are relevant to the appropriate Trust. 

REGISTRATION 
Full registration with the GMC with a Licence to Practice 
SALARY 
The basic salary scale is £53,077 per annum, in accordance with the current nationally agreed salary scale. 11 

RESIDENCE 
This is a non-resident post, except when on-call. You will be required to be resident when on-call, he/she is available to meet his/her clinical commitments. 
ACCOMMODATION 
Accommodation may be available. Enquiries regarding accommodation should be made to the Accommodation Manager, initially at the Unit where your duties are to commence. 

HEALTH CLEARANCE AND MEDICAL EXAMINATION 
This appointment is subject to medical fitness and the appointee may be required to undergo a medical examination and chest X-ray. 
Potential applicants should be aware of the Department of Health and GMC/GDC requirements with regard to HIV/AIDS and Hepatitis viruses. 
Candidates are advised that they will be asked at interview whether they are aware of anything preventing them from fulfilling their professional commitment and this includes health. 
The successful candidate must be immune to Hepatitis ‘B’. They will be required to provide in advance of appointment, evidence of immunity or have a local blood test (as deemed necessary by the Occupational Health Department). 

REMOVAL EXPENSES 
Trusts in the Region now operate their own policies for the reimbursement of relocation expenses. 
You should not commit yourself to any expenditure in connection with relocation before first obtaining advice and approval from the Medical Staffing Department at the Administrative Trust, otherwise you may incur costs which you will be able to reclaim. 

STUDY LEAVE 
Defined as leave taken to attend a formal course of study designed to further the employee’s career or to enable the employee to obtain his/her professional qualification or gain the necessary expertise in order to carry out his/her job. 
This is granted in accordance with the recommended allowance subject to the maintenance of the service and to prior to formal approval by the Clinical Tutor at the appropriate administrative Trust. 

NOTIFICATION OF TERMINATION OF EMPLOYMENT 
Specialty Trainees are required to give a minimum of three months’ notice of termination of their employment. 12 

POINTS OF CONTACT AND VISITING ARRRANGEMENTS 
Visiting Arrangements (by appointment) 

	Shortlisted Candidates are encouraged to visit

TPS 
Mr Alan Gillespie 
Consultant Gynaecological Oncologist 
Training Programme Supervisor in Gynaecological Oncology 
Jessop Wing 
Royal Hallamshire Hospital 
Tree Root Walk 
Sheffield 
S10 2SF 
alan.gillespie@nhs.net
Telephone: (0114) 226 8569
	

Deputy TPS 
Miss Madeleine Macdonald 
Consultant Gynaecological Oncologist 
Deputy Training Programme Supervisor in Gynaecological Oncology
Jessop Wing 
Royal Hallamshire Hospital 
Tree Root Walk
Sheffield 
S10 2SF 
madeleine.macdonald@nhs.net 
Telephone: (0114) 226 8582 





	Administrative Trust 
Miss Madeleine Cunningham
Sheffield Teaching Hospitals NHS Trust 
Medical Personnel Department 
8 Beech Hill Road 
Sheffield 
S10 2SB 
Telephone: (0114) 226 5917 
	Postgraduate School 
Dr Marina Flynn, FRCOG, 
Head of School of Obstetrics and Gynaecology, 
HEE, 
Yorkshire and the Humber office 
Marina.Flynn@hee.nhs.uk 
Telephone: (0114) 226 4401 




How to Apply  

Applications will only be accepted through the Oriel online application system:-  
https://www.oriel.nhs.uk     

Applications open:           10:00 on 17 March 2022
Applications close:           10:00 on 17 April 2022 
  
After the application deadline no applications will be accepted. There will be no exceptions to this deadline. You are advised to complete and submit your application ahead of the deadline to allow for any unforeseen problems.  

 With effect from 6 October 2019, all medical practitioners are on the Shortage Occupation List. This means that with the exception of all applicants to Public Health, all specialty recruitment applicants will be exempt from the RLMT; there will be no restriction on their appointment. 
   
Please note:  All applicants must hold a National Training Number (NTN) in order to be able to be eligible for this post. 
   
Interviews will be held via Microsoft Teams on a date to be confirmed.
