Job Description
Background
Historically, safeguarding training has been developed for the non-IMG majority. Safeguarding is a concept that does not exist in many parts of the world and as a consequence will not have been taught in undergraduate or postgraduate training in these areas. Safeguarding work needs to be culturally sensitive; many IMGs may have experienced forms of chastisement and childhoods in different contexts which are culturally acceptable in other countries but labelled as abuse or neglect in the UK. Working within Safeguarding includes multiagency communication, written reports, legal documents and potentially court appearances. This relies on a high level of English language fluency, legal literacy and nuanced language which may be more difficult to achieve when English is not a first language. IMG trainees are therefore a unique group who are vulnerable without high quality safeguarding specific training. There have been national examples of IMG trainees who have been exposed to disciplinary processes, which could have been avoidable with bespoke training and support; we recognise that training is currently not equitable and is risking disadvantaging IMGs.
As Curriculum Leads for Safeguarding, we have been in post for 2 years and have re-designed the safeguarding training programme in line with RCPCH changes to paediatric training, bringing with it our experience as Consultants with Specialist training in Child Protection. Our new PRoTECT (Paediatric Regional Tiered Education Child Protection Training) has been hugely successful, well received in the region, and held up as an example of excellence nationally. Throughout our interactions with IMGs during formal training delivery (PRoTECT 1 & 2), at the regional SOPAM (School of Paediatric Annual Meeting) and through observing clinical child protection work, we recognise that there needs to be more targeted intervention for IMGs, who currently make up a significant proportion of Paediatric Training posts (up to 40% in some regions). We recognise that to approach this project, it requires adequate time, and a sensitive, empathetic, well informed and skilled individual who brings some personal experience to the role, given that neither of the curriculum leads have significant backgrounds outside of the UK personally or professionally.
We hope that paired with our commitment to and passion for the role as curriculum leads, and our appreciation of the cultural complexities of child protection work, this will be a hugely rewarding post. We anticipate the outcomes of this post will significantly impact training in the region, but also is novel and timely, in how it could contribute towards supporting a more sustainable IMG workforce within the NHS.
Aims and Objectives of the project
The aim of this post is to understand the unique training needs of IMGs, specifically in safeguarding, which is a specialty that is not recognised in some countries, and therefore not part of undergraduate or postgraduate training. It will require networking across the region, and nationally, to identify not only training needs, but
examples of best practice that can inform specific work to be undertaken to support IMGs. The successful applicant will contribute to School of Paediatrics curriculum delivery group and School of Paediatrics board meetings and feed into the development of strategies for training.
An important part of your role will be observing how things are currently operating, and reporting back, in order to inform changes, which bring about sustainable improvement. We anticipate that, whilst safeguarding is a fundamental aspect of this project, it is a vehicle on which to explore the experience and needs of IMG trainees and may generate invaluable reflections on the IMG experience in the NHS, with lessons applicable to other areas of clinical practice for IMGs working in medical and surgical specialties in the UK.
Leadership opportunities
You will develop your leadership skills by networking across a large region, and nationally via the Named and Designated doctors for safeguarding, and by consulting other deaneries across the UK. Key stakeholders within the region include International Medical Graduates (IMGs) working in Paediatrics, Named and Designated doctors, medical education leaders and local College Tutors.
The leadership experiences from this post will help prepare the fellow to become a leader, with specific experience in safeguarding leadership. These experiences will develop your self-awareness and team working. Through your project, you will learn how to develop strategies to instigate change and manage resources within the NHS, deanery and clinical environments. You will have the autonomy to work independently, but with the support of a well established, dynamic and proactive network which includes the Head of School, Training Programme Directors, Curriculum Leads, Senior administrators and Safeguarding Leadership teams. There is also the opportunity to develop national networks by linking in with national and regional Special Interest Groups.
Supervision
You will have regular supervision meetings with the two Safeguarding Curriculum leads to discuss project work, review progress, set objectives and review your personal development plans. We envisage these relationships will be supportive and create a safe environment sensitive to the area of work this project is exploring, allowing space for personal reflection and constructive feedback.
Other Leadership Opportunities
As a successful applicant you will be encouraged to take an active role in the Future Leaders Programme which offers a wide variety of personal and professional development opportunities such as: CV and interview training, media training, Myers Briggs Type Indicator feedback, 360-degree appraisal, Coaching and participation in an Action Learning Set. You will also be supported in undertaking a 1 year Postgraduate qualification, e.g. PG Cert in Medical /Public Health Leadership, or other CPD opportunities.

