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Job Description

Job title: 



Clinical Leadership Fellow (Quality Improvement)
Team/Service: 
Continuous Improvement Team
Work base: 
Distington House, Atlas Way, Sheffield. S4 7QQ
Accountable to: 


Associate Medical Director 

Head of Continuous Improvement

Values  

The Trust is a major employer and provider of services. We are committed to recruiting people who fit our organisational values. These are:

· We are respectful and kind

· We are inclusive

· We work together

· We keep improving
Job Purpose   
· To develop knowledge and skills in quality improvement, leadership, and systems thinking 
· To develop knowledge and skills in patient, carer and service user engagement

· To develop a personal leadership development incorporating formal and experiential learning opportunities

· To think reflectively, analytically, and strategically to identify where services can be improved

· To apply learning to real-world challenges in health and care systems
· To work collaboratively with clinical teams, corporate functions and senior managers to explore and appraise change options
Key Objectives of the Post

We are looking for an individual with excellent communication skills, capable of team working, maintaining confidentiality and a desire to succeed with the various challenges that the role presents. 
This fellowship offers a flexible, developmental opportunity for a clinician interested in leading quality improvement aligned with NHS 10 Year Plan priorities, including digital transformation, community-based care, and tackling health inequalities.
Fellows will have the opportunity to build project management skills and to deliver sustainable improvement. They will be supported to design and deliver a project of their own design, with the necessary support and training including completion of Improvement Learning South Yorkshire (ILSY). 

Fellows will provide a written report of their project and submit this as a QI report to a relevant journal such as BMJ Open Quality. They will also be supported with conference presentations or QI funding proposals if they wish. The fellow will work within SHSC head offices with support and supervision from the Medical Director, Associate Medical Director, Director of Research and Innovation and Head of Quality Improvement.  

Principal Duties & Responsibilities

The leadership fellow will be expected to:
· Work with the Associate Medical Director and Head of Quality Improvement to identity and lead on a suitable QI project

· Develop skills and knowledge in quality improvement through various training including Improvement Learning South Yorkshire (ILSY)

· Manage communication with Trust groups and clinical teams as appropriate, which will involve the preparation and presentation of key information to those groups

· Build working and trusting relationships and communicate information which may be complex and sensitive at all levels across the Trust

· Facilitate/ Support scoping and planning of workshops and stakeholder engagement sessions

· Develop and maintain networks with other leadership fellows within the region

· Develop knowledge and skills related to Health Inequalities and population health- Develop knowledge and skills in patient, carer and service user engagement

· Develop a personal leadership development plan embracing leadership courses, conferences and educational opportunities

· Think reflectively, analytically, conceptually to identify where services can be improved applying learning to leadership development

· Appraising options working in partnership with directorate clinical teams and senior managers.

· Support other Doctors in Training in the Trust with QI development and support

Key Relationships

Internal 

· Associate Medical Director

· Continuous Improvement Team

· Clinical Effectiveness Team

· Engagement and Experience Team 

· Head of Population Health and Health Inequalities

· Previous Fellows

· Research and Innovation Team

· Frontline Clinical and Non-Clinical staff across the organisation

· Executive, Clinical and Service Directors 

· Service Managers 

External 

· Health Education England

· Other NHS Trusts

· Higher Education Institutions

· Regional NHS organisations

· Wider private sector/third sector organisations as appropriate
· Local Mental Health Charities
Job Description Review

This is not an exhaustive list of duties and responsibilities and in discussion with the manager the post holder may be required to undertake other duties which fall within the Banding of the post.  The job description will be reviewed regularly in the light of changing service requirements and any such changes will be discussed with the post holder.

The post holder should be comfortable in the use of computer technology, have basic keyboard skills and have the ability to use email.

All employees are expected to observe the following: -

Equal Opportunities and Dignity at work – Statement of Intent

The Trust is a major employer and provider of services. We are committed to building a workforce which reflects the diversity of and meets the needs of the local community.

We oppose all forms of discrimination on legal and moral grounds, and recognise that discrimination creates barriers to achieving equality for everyone.

The Trust is committed to making equality of opportunity and fair treatment a reality whereby an individual can seek, obtain and continue employment without unfair discrimination.

As an equal opportunities employer, we will ensure that all job applicants and employees receive fair and equal treatment and will not be disadvantaged by unjustified conditions or requirements.

The Trust’s Equal Opportunities and Dignity at Work Policy underpins the Trust’s commitment to achieve equality and fairness at work and to ensure that individuals or groups are not unfairly discriminated against.

We are committed to improving our practice through signing up to initiatives such as Stonewall Champions, the Disability Standard, “Two Ticks” and Mindful Employer.

Safeguarding Children and Adults

The Trust is committed to safeguarding and promoting the welfare of children, young people (anyone under the age of 18) and adults. It expects all staff, volunteers and contracted staff to share this commitment and act in such a way that safeguards and promotes the health and well being of children, young people and adults. 

Staff must ensure that they are familiar with the signs and symptoms of abuse and know what to do if any such concerns are raised. 

Staff are expected to know about and follow the Trust’s safeguarding children and safeguarding adult policies which can be found on the Trust intranet, and participate in related mandatory/statutory training.

Risk Management

Staff should be aware of the principles of risk management and adopt appropriate practice to reduce the risk to themselves and others.  In particular, staff should observe the Trust’s Risk Management Strategy, Risk, Incident & Serious Incident reporting and management policies, Health & Safety regulations and the risk management training requirements for all staff.

Infection Prevention & Control

Staff are expected to comply with the Trust’s Infection Prevention & Control policies and conduct themselves in such a manner as to minimise the risk of causing healthcare associated infections.
