


 
 
Person Specification  
 
 
 
 
 

 
 JOB TITLE: Digital Fellow - Psychiatry 
 
Here at Sheffield Health & Social Care Trust, your values are as important as the skills and competencies you bring with you and will learn here.  

Job Title: Leadership Fellow – Digital Transformation
Band: ST5+ for Medical Speciality Trainee (or see training and qualifications Essential criteria for other eligible groups)

	A) TECHNICAL SKILLS
	Assessed at Interview / Application

	· Training and Qualifications 

Essential Criteria (at Post Start date)

· Medical Specialty Trainees (ST5+/GPST2+)
· or for Radiology Registrars (ST4+)
· Dental Specialty Trainees (StR)
· Public Health Registrars (ST4+)
· Full GMC, GDC or UKPHR registration as applicable and current licence
· Have a satisfactory ARCP outcome
· Have Head of School approval for a year Out of Programme
· Must not have existing experience in a senior / significant leadership role Application form / by the post start date 

OR 
· Registered pharmacy staff with 3 or more years post-registration experience - working at Bands 6-8a
· Full registration and good standing with professional body
· Have agreement from their current employer to undertake a secondment.

Desirable Criteria 

Experience of leading QI projects 
Experience of leading digital transformation projects

· Knowledge and Skills
Essential
Technical Skills:
· Demonstrates Interest and understanding of the basics of digital technology in healthcare settings

Personal Skills:
· Capacity to operate effectively under pressure and remain objective in highly emotive/pressurised situations
· Awareness of own limitations and when to ask for help
· Capacity to communicate effectively and sensitively with others
· Excellent written and verbal communication skills
· Capacity to think beyond the obvious, with analytical and flexible mind
· Capacity to bring a range of approaches to problem solving
· Capacity to monitor and anticipate situations that may change rapidly
· Demonstrates effective judgement and decision-making skills
· Capacity to manage time and prioritise workload, balance urgent and important demands, follow instructions
· Understands importance and impact of information systems]
· Excellent interpersonal skills
· Evidence of ability to present oneself in an organised, professional manner
· Evidence of understanding of the importance of team work
· Experienced with Microsoft Word including PowerPoint, word-processing and spreadsheet software
· Able to travel as appropriate to the needs of the fellowship

Desirable:
· Evidence of relevant academic & research achievements, e.g. degrees, prizes, awards, distinctions, publications, presentations, other achievements
· Evidence of participation digital technology development
· Motivated and able to work unsupervised as well as within a small team under appropriate guidance


	
Application

	1) Experience
Essential
· Enthusiastic and experienced in teaching clinical or other skills in the workplace or training environment
· Clear vision of role of leadership fellow
· Enthusiasm and motivation to develop as a leader
· Experience of quality and safety improvement in training
· Ability to understand safety and quality processes and improve these

Desirable:
· Well-presented log book or professional portfolio 
· Experience of simulation based teaching
· Presentations at local/ regional/national meetings
· Evidence of previous leadership roles


	

	2) Other

Essential

Professional integrity:
· Takes responsibility for own actions
· Demonstrates respect for the rights of all
· Demonstrates awareness of ethical principles, safety, confidentiality and consent

Fitness to practice:
· Is up to date and fit to practice safely as appropriate

Health:
· Meets professional health requirements (in line with GMC/NMC/HCPS or equivalent standards)

Career Progression:	
· A complete employment history
· Evidence that career progression is consistent with personal circumstances
Evidence that present achievement and performance is commensurate with totality of period of training
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	B) VALUES
	Assessed at Interview / Application

	
Behaviours and Values
· Working together for service users
Service users come first in everything we do. We fully involve service users, staff, families, carers, communities, and professionals inside and outside the NHS. We put the needs of service users and communities before organisational boundaries, through working in partnership. We speak up when things go wrong.

· Respect and kindness
We value every person – whether patient, their families or carers, or staff – as an individual, respect their aspirations and commitments in life, and seek to understand their priorities, needs, abilities and limits. We take what others have to say seriously. We can be trusted to be honest and open about our point of view and what we can and cannot do.

· Everyone Counts
We maximise our resources for the benefit of the whole community, and make sure nobody is excluded, discriminated against or left behind. We accept that some people need more help, that difficult decisions have to be taken – and that when we waste resources we waste opportunities for others.

· Commitment to quality
We earn the trust placed in us by insisting on quality and striving to get the basics of quality of care – safety, effectiveness and patient experience – right every time. We encourage and welcome feedback from patients, families, carers, staff and the public. We use this to improve the care we provide and build on our successes.

· Improving Lives
We strive to improve health and wellbeing and people’s experiences of the NHS. We cherish excellence and professionalism wherever we find it – in the everyday things that make people’s lives better as much as in clinical practice, service improvements and innovation. We recognise that all have a part to play in making ourselves, patients and our communities healthier.



	
Application/Interview
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