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	Job Description




1. JOB DETAILS

Job Title:

Leadership Fellow - Innovation Development

Grade:

AfC7

Responsible to:
Director of Innovation 
Reports to:
Head of Research & Innovation 

Location:

Clinical Research & Innovation Office, D Floor, Royal Hallamshire Hospital
Minimum Requirements:
Educated to Masters level or with equivalent health-related research and demonstrable innovation experience commensurate with this post. Relevant experience in an NHS, University or commercial research setting.
2. JOB PURPOSE

The Sheffield Teaching Hospitals NHS Foundation Trust (STH) and Faculty of Medicine, Dentistry and Health, University of Sheffield have a large and expanding clinical research and innovation portfolio with significant joint Trust-University of Sheffield research and innovation programmes, academic directorates, UK and EU Centres of Excellence and extensive collaborations in the UK.

The partner institutions have been running a joint Clinical Research & Innovation Office (CRIO) for the last few years to:

· Enable their strategy of developing high quality research, significant funding and capacity building in the continual drive for research and innovation excellence and success. 
· Provide a supportive, researcher-centred streamlined approach for the stimulation, training, support, governance, costing and contracting of translational, clinical and health services research activity across the two institutions.
The Trust wishes not only to continue to develop their research portfolio but in particular support and stimulate innovation and grow innovation capability and capacity within the organisation for the benefit of Trust services and patient care. In line with the Trust priorities, NHS Long Term Plan and NHS People Plan our overall aims in innovation are to:
· Provide the very best in healthcare, clinical research and innovation for our local communities and wider population. 
· Become a leading centre for innovation, spread and adoption, working with industry to create jobs and wealth and maximise the benefits from the use of technology.

· Develop a comprehensive understanding of its innovative capacity and capability. 

· Deliver excellent research, education and innovation as one of the five key aims of the Trust’s Corporate Strategy.
The Fellow will support the Innovation Senior Management Team in implementing the Trust Innovation Strategy combined with the Trust Research Strategy, by leading on the following objectives:

· Develop and implement an effective industry interface for STH; and
· Implement a range of SMART measures to assess performance in innovation working with a range of local, regional and national partners to ensure their implementation and delivery.
The Fellow will engage effectively with the Trust’s key Governance and Advisory Structures for Innovation, including:
· The Innovation Advisory Group and Innovation Executive which have terms of reference established and an initial governance framework in place. 

· The Trust’s Medical Device Management Group and the NICE Implementation Steering Group which are committed to leading the proactive management of technology adoption and monitoring effectiveness. 

· Further incorporating Innovation into the current STH Performance and Operating Framework (POF) and Annual Directorate Performance Reviews.

· Effective working relationships with the Yorkshire & Humber (YH) AHSN, Northern Health Science Alliance (NHSA), South Yorkshire Integrated Care Board (SY ICB), Medipex and other innovation agencies, and other innovation partners including Devices for Dignity MedTech Co-operative (hosted by STH), University of Sheffield Healthcare Gateway, NIHR Research Design Service YH, and Sheffield Hallam University. 

· Extending our horizon scanning to encompass innovation funding opportunities and support teams to work collaboratively in the pursuit of relevant grant and commercial funding/partnerships.
3.
ROLE OF THE DEPARTMENT

The role of the Clinical Research & Innovation Office (CRIO) is to:
(i) Ensure the delivery of STH’s clinical research & innovation strategy, together with the strategy of the University of Sheffield (UoS);

(ii) Support investigators, the STH Directorates and University Faculties at all stages of the research and innovation process;

(iii) Keep abreast of relevant national strategic developments and opportunities, ensuring that these are communicated appropriately and embedded within policy and practice as appropriate;
(iv) Promote the profile of Sheffield’s clinical research & innovation nationally;
(v) Network with other NHS Trusts and HEI to ensure currency of policies and services;

(vi) Maximise the relationship between CRIO and: i) the NIHR YH Clinical Research Network; ii) the YH AHSN; iii) the NHSA; iv) the Shelford Group; v) SY ICB; vi) Commercial companies;  
(vii) Ensure adherence to the Regulatory Framework relating to clinical research and innovation;

(viii) Support a committee structure to provide accountability to STH and the UoS.
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5.
MAIN DUTIES AND RESPONSIBILITIES

5.1
Industry Engagement 

Act as an initial lead contact for national and regional companies looking to work with the Trust for the purposes of healthcare product innovation, setting up sustainable processes for the future.
Proactively develop external partnerships and communicate complex and sensitive information to others.
Engage directly with stakeholders across the Trust to identify and develop new innovative solutions for patient care and IP, innovation and commercialisation opportunities.
Promote the Trust research and innovation infrastructure to national and regional companies & Small & Medium Enterprises (SMEs) through attending meetings and events as the Trust representative.
Lead the development of collaborative projects with regional SMEs, identifying support opportunities and organising and facilitating meetings.
Communicate information about funding opportunities for projects and working with companies and innovators to develop funding bids.
Support the development of collaborative funding applications and working with other teams within the Trust to prepare costing for industry-sponsored and grant-funded projects.
Develop and secure commercially-funded clinical studies and other collaborative projects with industry partners, maximising new income opportunities for STH. Ensure that these will offer benefit to STH and its patient population.
Shape a range of healthcare innovation support services for businesses that can be offered by STH through understanding the needs of businesses and how they align with capabilities and interests within STH and the services it provides to the community.

Provide regular verbal feedback and papers/reports on business engagement activities to the Innovation Senior Management Team and relevant boards/committees to support operational and strategic decision making.
Establish and maintain effective working relationships with all relevant external and internal stakeholders; work collaboratively to deliver and enhance the service offered; and provide expert advice on relevant Trust policies and procedures. 
5.2 Measuring innovation 
Advise on a range of SMART measures to assess implementation and performance in innovation. Key areas include:
· Partnerships with Industry and other agencies.

· Innovation case studies.

· Technology adoption.

· Effective information, support and governance systems 

· Capability and capacity for growth in innovation.

· Exploitation of innovation opportunities.

Work with a range of local, regional and national partners including AHSNs, NHSA, NHSE SY ICB, Medipex and other innovation agencies to inform SMART measures and their applicability locally and nationally. 
Monitor relevant and useful Key Performance Indicators.

6.
FINANCIAL MANAGEMENT RESPONSIBILITIES (including estimated size of budget)

None.
7.
HUMAN RESOURCES MANAGEMENT RESPONSIBILITIES (including numbers and grades of staff)

None.  
8.
ASSET MANAGEMENT RESPONSIBILITIES (i.e. stock, equipment, buildings)

None.
9.
WORKING RELATIONSHIPS (please identify the main personnel with whom the postholder will be required to communicate with and advise internally and externally)

a) Communicate with:

Internal
Medical Director

Director of Innovation

Director of Research

Head of Research & Innovation
Innovation Manager

CRIO Team

Director and staff of the CRFs

Research & Innovation Finance Team

Directorate Research & Innovation Leads

Directorate Research & Innovation Coordinators

Clinical Directors

Nurse Directors

Operations Directors 
Service Managers

Directorate Finance Teams
Service directorates including Pharmacy, Laboratory Medicine, Imaging, Clinical Engineering
Corporate Services including Procurement, Strategy & Planning, Information Technology, Information Governance
Researchers

Focus Groups, PPI Panels and representatives 

External

University of Sheffield 
Sheffield Hallam University

Trusts across Yorkshire & Humber 

Medipex

YH AHSN

NHSA 
SY ICB

NIHR Devices for Dignity

NIHR Research Design Service Yorkshire & Humber
External Innovation agencies and collaborators including industry

Research & Innovation funders

National and international academic institutions

b) Provide advice to:

Internal

As above

External

As required

This job description is not meant to be finite and may be changed subject to the exigencies if the service.  Similarly the postholder may be requested to undertake such other duties not mentioned in the job description which are commensurate with the grade.
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