HULL AND EAST YORKSHIRE HOSPITALS NHS TRUST

Leadership Fellow – Paediatric curriculum and trainee charter
JOB DESCRIPTION

Description of the post:
This post will give a leadership fellow (LF) opportunity to develop leadership competencies, values, and behaviours by leading a training quality improvement (QI) project.

The LF will implement QI projects to improve training across the school in line with the people plan of making the NHS the best place to work. This will positively impact on trainee satisfaction, retention, and recruitment. The LF will contribute to the full implementation of the new curriculum supporting the development of a new school teaching programme, contributing to decisions on post movements, developing good rostering examples to support local rotas and continuing to embed the aims of the RCPCH trainee charter in local trusts. The LF will work with the school, local teams, DMEs, HEE and the ICS. This project will have regional and national impact by demonstrating how a training QI tool and trainee input into implementing and consolidating a new curriculum can lead to improved training and ultimately improved patient outcomes.

The LF will have opportunity to work on the following potential projects:
1.
Continue the full implementation of the RCPCH trainee charter locally and in particular support the implementation of 4 hours of SPA time for trainees a month. 

2.
Lead on work with trusts and trainees to develop model rotas that enable the implementation of admin time for trainees, take account of our high number of LTFT trainees and explore new ways of rostering and addressing short term gaps. 

3.
Complete the re-audit of the trainee charter and implement learning from this. 

4.
Support the full transition locally to the Progress + curriculum by working on the new curriculum delivery course for speciality trainees to ensure this is fully mapped to the new curriculum, offers innovative learning and fulfills trainee needs.

5.
Further their own remote teaching skills by developing the library for the school’s blackboard presence for the new curriculum delivery course.

6.
Support the implementation of changes to posts needed within the school as part of the new curriculum but also to comply with national requirements from the distribution program to deliver the required reduction in training posts and alignment of training posts to population numbers.

7.
Work with the school ‘international medical graduate’ support group to identify difficulties faced by trainees new to the NHS and to implement solutions to address differential attainment. 

8.
Work with a wide range of stakeholders including HEE, the school, trainees, trainers, local trusts, the ICS's and the college to make improvements and to develop sustainability plans for the improvement projects identified.

9.
Explore working with the ICS to develop a model East ICS rotation to support local training and recruitment in remote areas. 

10.
Promote solutions found locally to implement the new curriculum and the trainee charter at regional and college level to a wider group of interested parties.
The LF will also be able to access training opportunities to progress their personal development – 
1. Time to participate in the leadership programme and to gain an additional qualification 

2. Opportunity to participate in mentoring training through the School 

3. Access to the School team and opportunity to get a better understanding of how the School is being led by attending STC meetings, board meetings, the IMG group and other subcommittees 

4. Opportunity to learn how to chair a meeting as chair for the trainee charter group.

5. Access to senior trust management and the ICS to foster a better understanding of how the NHS works at local level 

6. Access to the relevant college teams through the HOS to promote their work at national level 

7. Close supervision and mentoring by their local TPD and HOS to support their development 

8. Opportunity to progress projects of their own choice as agreed with their supervisors 

9. Time for reflection and independent working and learning how to self-regulate their working day outside the constraints of a paediatric rota.
The LF will have local supervision from Dr. Alia TPD and neonatologist with expertise in neonatal cardiology and they will also receive educational supervision from Dr. Schwarz, Head of School.
The post will be based at Hull Royal Infirmary and there will not be any clinical duties or on call.
Hull and East Yorkshire Hospitals NHS Trust
The Hull and East Yorkshire Hospitals NHS Trust has an annual budget of circa £385 million, employs over 7,000 staff and serves an extended population of 1.2 million.

Hull Royal Infirmary (752 beds)

This hospital is the major acute hospital in East Yorkshire and serves a population in excess of 600,000.  It has the only Accident and Emergency department in the area.  Paediatric  and Neonatal services are part of the Women’s and Children’s Division of the Trust and provides secondary level paediatric services for the child and adolescent population of much of East Yorkshire and Humber region. 
There is comprehensive provision of diagnostic and support services including all aspects of paediatric laboratory medicine, radiology and pharmacy.  Therapy services include dietetics, physiotherapy, orthoptics, occupational therapy, and speech and language therapy. 
The Trust is a major contributor to the teaching programme of the hull and York Medical School.

PAEDIATRIC MEDICINE AND SURGERY
The Paediatric Medical and Surgical Services are located in the following areas. The Trust offers all levels of care including paediatric assessment for referrals from GP & emergency department, paediatric high dependency care, in-patient paediatric medical & surgical care and outpatient management of paediatric population within Hull and East Yorkshire.  
· Ward 130 (located on 13th floor at HRI) - 20 beds (with ability to flex to a maximum of 24 when required). This is primarily for in-patient management of paediatric medical admissions
· Acorn Ward (located on 1st floor in Women’s and Children’s hospital) - 22 beds (with ability to flex to 26 when required). This is primarily for in-patient care of children admitted under surgical specialties.
· Paediatric High Dependency Unit (Located on 13th floor at HRI) - 4 beds (with ability to flex to 6 beds when required). This area is to manage sick children including some post-op cases and those requiring non-invasive ventilation.
· Paediatric Assessment Unit (Located on 13th floor at HRI) - 6 triage rooms. This area is for assessment of children referred to paediatrics via GPs or ED.

The team of Consultant paediatricians consists of: 
· Dr V Mathew, clinical lead with interest in diabetes and endocrinology
· Dr M Barraclough, interest in respiratory medicine, eating disorders,  safeguarding and child death 
· Dr R Toko, interest in paediatric emergency and intensive care 
· Dr H Klonin (paediatric intensivist)

· Dr S Gupta, Training programme director with interest in diabetes and endocrinology
· Dr R Patel, interest in cardiology
· Dr S Jose, interest in neurology an epilepsy
· Dr A Kotwal, interest in oncology, haematology

· Dr V Gupta, interest in allergy, nephrology
· Dr V Mehta, College Tutor with interest in neurology, neurodisability and epilepsy
· Dr R Joy, interest in rheumatology, diabetes, safeguarding

· Dr S Khan, Audit lead with interest in respiratory medicine
The team of Consultant paediatric surgeons consists of: 
· Mr R Daniel

· Miss S Besarovic

· Mr M Fleet

· Mr M Kazmierski

Trainees and ACPS:
Tier 1 Posts (including ST1 – 3, GP trainees and FY trainees):
8 WTE

Tier 2 Posts (ST4 – 8) level:





8 WTE
Advanced Clinical Practitioners:




2 WTE posts
. 
NEONATAL MEDICINE

The Neonatal Intensive Care Unit is located in the new Women & Children’s Hospital.  It is a 26 cot neonatal unit with 5 to 6 intensive care cots adjacent to the Labour and Delivery Suite in the Women and Children’s Building.  There are 6000+ deliveries per year, with approximately 10% of babies requiring admission to the neonatal unit.  It is a level 3 unit and is part of the Yorkshire Neonatal Network.  It offers all levels of care including neonatal surgery.  Referrals are accepted from across the region and beyond.  The neonatal team also covers delivery suite, a large postnatal ward and a 4 bedded transitional care unit.
The team of Consultant Neonatologists consists of: 
· Dr H Gaili 

· Dr A Manou
· Dr K Green 

· Dr H Yates

· Dr H Klonin (paediatric intensivist)

· Dr S Hamad (Locum consultant)

· Dr J Preece (Clinical lead)

· Dr C Wood (Clinical Director)

· Dr R Alia (starting October 2018) – cardiology special interest

· Dr N Mullins (starting January 2019)
Speciality Training Posts (ST4 – 8) level:
7 WTE
Speciality Training Posts (ST1 – 3) level:
6 WTE
ANNPs:
3

8

