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Job Title:	Leadership Fellow to the Future Leaders Programme (1 post)
Accountable to:	Deputy Dean for Future Leaders Programme
Responsible to:	Dr Susy Stirling, Associate Dean for Future Leaders Programme
Duration:	1 year out of programme opportunity or fixed term/secondment. There is no clinical component to this role, however the successful applicants may arrange on call or bank work in their own time should they wish to do so, after discussion with your FLP Educational Supervisor.
Base:	The successful candidates will blend working from home and from their nearest NHS England office in Hull, Rotherham or Leeds, with some travel across the region. 
Employment:	The successful applicants will be employed by an NHS England organisation.
Aims of the post
Your aims will be: 
a) to grow and develop the Future Leaders programme, and
b) to grow and develop the personal leadership skills that will be essential for your future roles.  
NHS England across Yorkshire & Humber has chosen to support the next generation of leaders by creating fellowship opportunities such as these.  This is an investment in improved patient and population outcomes and quality of care.  
About the post 
This is a one-year leadership post based in NHS England working across Yorkshire and the Humber 
The two successful candidates will work collaboratively for the duration of the programme and the appointed fellow may be a trainee from the following Y&H Schools: Medicine, Public Health, Dentistry or Pharmacy.
You will either:
· be seconded as an OOPE (out of programme experience) from your speciality training programme for (resident doctors, dentists or public health registrars), or
· For pharmacy, undertake a secondment from your current employer.  
You will develop your leadership skills by networking across a large region, undertaking discreet projects engaging with fellows, faculty, employers, and other stakeholders, and promoting the Future Leaders Programme both regionally and nationally.  
As a successful applicant you will also have access to a variety of development opportunities (e.g., Myers Briggs Type Indicator feedback, 360° appraisal, coaching, participation in an Action Learning Set) and will be supported to undertake 1 year of a postgraduate qualification, e.g., PG Cert in Health and social care leadership or medical education.  This opportunity for supported personal development will allow the successful applicant to develop skills identified in the desirable criteria of the person specification if not already achieved. The role will allow the successful applicant to gain relevant leadership and management experience for those who have not previously held formal leadership roles.
Although we are working to promote inclusion and representation across NHS England, we are still under-represented in staff from global majority ethnicities, some LGBQT+ identities, and colleagues with disabilities. We particularly welcome applicants who are members of these groups and other under-represented groups, who meet the essential criteria within the person specification, to apply.
We highly recommend contacting the current post holders to gain a greater understanding of the job role. 
Post description and duties
To evaluate the aims and objectives of the Future Leaders programme, adapting these as the programme evolves in line with the strategic priorities of NHS England.
To coordinate and develop the Future Leaders programme so that it comprises a rolling schedule of training and development days for leadership fellows, based on the identified needs of fellows, and to lead the Future Leaders Annual Conference.
To maintain a quality assurance process for the Future Leaders Programme, through formal evaluation of the leadership programme and development of feedback processes for both fellows and educational supervisors. 
To foster a collaborative, safe, and inclusive professional community for the FLP fellows and to provide support and guidance to the fellows on an individual or wider basis.
To maintain and develop the Future Leaders section of the NHS England Yorkshire and the Humber website, to share innovative ideas, best practice, and the experiences of leadership fellows.
To create an annual report summarising the developments of the Future Leaders Programme and highlighting the achievements of leadership fellows. 
To work with administrators within NHS England across Yorkshire and the Humber to support ad hoc queries, maintenance of the leadership contacts spreadsheet, the recruitment process, management of budget etc. as necessary. 
To promote the Future Leaders Programme through written articles and poster presentations. In turn, this will support work to raise the profile of the FLP amongst under-represented groups.
To develop branding and create promotional/marketing material for the Future Leaders Programme as required.  
To engage with, build, and maintain links with the FLP alumni.

Provision of educational support and leadership opportunities
Educational supervision will be provided by Dr Susy Stirling, Associate Dean with oversight of the Leadership Fellows programme. Induction will include establishment of learning objectives for the year, and assessment of leadership competencies against the revised NHS Leadership Framework. Progress against both learning objectives and leadership competencies will be reviewed during the year. Opportunities will be sought to develop the fellow’s own network of senior NHS contacts, and a senior mentor relationship external to the organisation will be encouraged.
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Person Specification
Leadership Fellow to the Future Leaders Programme
	
	Essential
	Method of Assessment

	Eligibility
	​​​​​​​Medical Specialty Trainees (ST5+/GPST2+)
· or for Radiology Registrars​​​​​​​ (ST4+)
Dental Specialty Trainees (StR)
Public Health Registrars (ST4+)
Registered pharmacy staff with 3 or more years post-registration experience - working at Bands 6-8a

	AF/CV

	Skills, Abilities and Knowledge
	Clear understanding of the FLP and vision for the role of leadership fellow 
Enthusiastic self-starter with awareness of own limitations; seeks help appropriately.
Excellent interpersonal skills and ability to work in partnership with others.
Excellent organisational skills. Ability to work under pressure and self-manage to meet programme deadlines.
Proven ability of working in a multidisciplinary team environment and delivering team objectives.
Awareness of current initiatives and priorities within the NHS – locally and nationally.
	AF/I

AF/I

AF/I

I


I


I




	Fitness to Practice
	Currently registered with appropriate professional body, not currently subject to fitness to practice investigation.
Undertakes annual appraisal process
	AF/CV


AF/CV

	Health
	Meets health requirements to maintain professional registration, in line with standards of regulator or PSA-accredited register.
N.B. Applicants who have indicated they have a disability and meet all of the essential criteria will automatically be shortlisted for interview.
	AF

	Personal Attributes
	Effective judgement and decision-making skills.
Takes responsibility for own actions.
Evidence of ability to present oneself in an organised, professional manner.
Demonstrates commitment to professional and personal development.
Demonstrates commitment to and experience of supporting inclusion in the workplace.
Capacity to manage time and prioritise workload
Ability to undertake travel 

	AF/I

AF/I
I

AF/I
AF/I
I
I



AF = Application form | CV = Curriculum Vitae | I = Interview
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