Job Description for Leadership Fellows for Yorkshire and Humber Foundation Schools 2023 -2024
Foundation School 1 post 100% WTE 

12 month’s Fixed Term Opportunity
Organisation: Health Education England SAS
Responsible to: Associate Dean and Deputy Dean for SAS Y&H
The posts:  This is an exciting opportunity for an SAS Grade doctor or dentist to lead on Local and National Strategic Direction for the Career and Professional Development of SAS Grade Doctors and Dentists. They will lead on projects linked to the SAS Charter 2014 and identified by the SAS Charter Tool Kit Survey in the Y&H Region in 2021. The projects also correspond to the commitments for HEE in the ‘Maximising the Potential Document 2019’. The SAS Fellow will work within an existing and established team of SAS leaders in the Y&H Region and will lead on projects which work into trusts with the region. The Fellow will develop a strategic plan to influence and enhance SAS Charter implementation and share already existing good practice between trusts. The Fellow will resurvey at the end of the year to establish areas of improvement and further work required. The Fellow will feedback results regionally and nationally to HEE COPSAS and SAS Dr Transformation Group. The Fellow will learn multiagency working and collaboration and negotiation between GMC, NHS Employers, HEE, BMA and trusts. They will learn to understand and how to influence in situations of differing agenda and priorities always with the improvement of patient care and safety as the goal. 
During the course of the year there will be opportunity to take part in established courses on leadership training but also communication, negotiating and human factor awareness. An improved awareness of equality of opportunity, wellbeing, burnout and bullying and harassment will be built into the learning required. 
The post will build on and further develop work with the SAS Charter Sub-Group and the Fellow will have opportunity to be involved in the wider SAS Tutor Group within the region and the COPSAS Group. The Fellow will work with executive teams within trusts to implement the SAS Charter more fully. The Fellow will gain an in-depth appreciation of the SAS workforce and their role within the NHS and requirement for career and development opportunities.  
The successful candidate will be supported to complete a 1 year qualification tailored to their needs (eg Postgraduate Certificate in Medical Leadership or Medical Education or similar).

The fellow will have the freedom to self-motivate and work independently, whilst also having a close network of support from SAS Tutors group, SAS Charter Group and Associate Dean. There will be regular meetings to discuss project work, review progress, set objectives and review their personal development plans. They will report regularly to the SAS Charter Group and Associate Dean.
Potential Projects
Linked to SAS Charter Monitoring Tool Kit results of 202 in the Y&H Region. 

Each of the project headings is part of the SAS Charter guidelines to trusts. The Fellow will decide with Charter SubGroup which project they wish to lead on. 
1. SAS Involvement in recruitment and interviewing. SAS to be involved in the shortlisting, and recruitment and interviewing of SAS grades. 
2. Job planning for SAS: all SAS to have an annual and mutually agreed job plan. 
3. SAS Induction: all trusts to have SAS specific induction. 
4. SAS specific data for appraisal and revalidation (coding issue): all trust to be able to provide appropriate activity data to SAS grades for their appraisal and revalidation and to code work against the name of the SAS grade.. 
5. Equality of CESR Support across trusts and specialties: SAS interested in CESR should be able to access support for CESR application and not be disadvantaged by which trust they are employed by or which specialty they wish to apply for CESR.
6. Autonomous Working: To work with trusts to establish a working policy for interested SAS grades to apply for autonomous working status. 
7. Data collection in trusts on SAS related issues as many trusts could not fully answer the SAS Charter Tool Kit questions as they do not collect the data: to look at areas of the SAS Charter that many trusts were unable to answer as they do not currently record the data and to establish practice in those trusts. 
Aim / Objective : 

1. To further the development of the SAS Workforce within Y&H by offering the opportunity of a Leadership Fellow Year to an SAS Grade. 
2. To establish better links and understanding between SAS Grades, trainees and consultants and to promote the role of SAS as a career and particularly towards senior leader positions. 
3. The Fellow will work on a specific project linked to the SAS Charter (Add Maximising the Potential Document)….decided between themselves and the SAS Charter Group Y&H and will be mentored and supervised by the AD for SAS.
