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	POST TITLE:
	Clinical Leadership Fellow- Cancer Services Electronic Prescribing

	BAND:
	8a 

	ACCOUNTABLE TO:
	Clinical Director of Pharmacy

	RESPONSIBLE TO:
	Consultant Oncology Pharmacist 

	LINE MANAGEMENT RESPONSIBILITY FOR:
	N/A

	BASE:
	Pharmacy CRH/HRI

	DATE JOB DESCRIPTION LAST REVIEWED:
	August 2022

	DATE ORIGINALLY JOB MATCHED:
	N/A


1.
THE POST

1.1 Post Description 

The post holder will:

· Lead on the implementation of a joint electronic systemic anti-cancer therapies (SACT) prescribing system across the South Sector of West Yorkshire incorporating Calderdale and Huddersfield NHS Foundation Trust and The Mid Yorkshire Hospitals NHS Trust

· Ensure collaboration and communication channels are set up between the two NHS Trusts and project manager for the re-configuration of non-surgical oncology South Sector model
· Have opportunities over the secondment to develop leadership skills and attend innovative courses to successfully implement the joint prescribing system

· Lead on the training of staff for the new joint prescribing system

· Lead on the development of policies for the new of the new joint prescribing system 

2.
MAIN TASKS REQUIRED OF THE POST
Main Tasks

· Implement a joint electronic SACT prescribing system across the South Sector of West Yorkshire

· Lead on the day to day running of the project

· Lead on the training of the wider multidisciplinary team for the new prescribing system

· Lead on the development of policies of the new prescribing system for the Clinical Pharmacy Service and medicines management

· Undertake a postgraduate certificate

· Develop leadership skills through the project and innovative courses

· Ensures clinical competence is maintained throughout their secondment
3.
DUTIES AND RESPONSIBILITIES OF THE POST
3.1
Clinical Duties
There is no compulsory clinical element to this post. However, there will be a discussion with the successful candidate about the opportunities and potential issues that a small element of clinical practice will bring to the delivery of the project and engagement of the staff in Cancer services and Pharmacy to deliver the changes and educational elements suggested by the successful applicant. This could be working 1 in 6 weekends in the out of hours service.
3.2 
Leadership Duties
· To lead projects with a view to improving SACT prescribing within the region. This is to include publication of projects and educational tools developed.
· To improve communication between trusts and relevant project groups across the region with regards to SACT prescribing.

· To contribute to the clinical governance agenda(s) of the Pharmacy department, clinical directorates and CHFT.

· Being actively involved in national/regional multidisciplinary specialist interest groups relevant to SACT prescribing.

3.3        Professional Duties

· Implement Trust policies in relation to Medicines Management

· Manage risk in areas of responsibility

· Participate in the training of pharmacy staff, students and other healthcare professionals
· Undertakes Continuing Professional Development (CPD) in accordance with Trust policy and the requirements of The General Pharmaceutical Council

· Maintains clinical competence throughout secondment
3.4        Research and Development

· To initiate and participate in research relevant to Oncology, Haematology and Pharmacy directorates as negotiated with the Consultant Oncology Pharmacist.

· To identify gaps in the evidence base and integrate research evidence into practice.

· To maintain competency and confidence with medical/scientific databases and on-line resources.

· To guide and support others undertaking research and/or service development.

· To assist in designing and piloting suitable methods for data collection.

· To collect and analyse data using appropriate quantitative or qualitative methods, according to the relevant study protocol.

· To document clearly the methods used and results obtained.

· To participate in the publication and dissemination of study findings, this will include presentation of results at national conferences related to the fields of both Cancer Services and to pharmacy.

3.5
Managing Self

· Participate in regular supervision.

· Attend all mandatory training. 

· Comply with all Trust policies, procedures and protocols.

· Carry out duties with due regard to the Trust’s Equal Opportunity Policy.

· Seek advice and support from Line Manager whenever necessary.

· Maintain professional conduct including appearance at all times.
· Ensure maintenance of Professional Registration.

3.6
This job description is an outline only and is not definitive or restrictive in any way.  It will be regularly reviewed and may be amended in the light of changing circumstances following consultation with the post holder.

PERSON SPECIFICATION
	REQUIREMENTS
	Essential or Desirable
	Application
	Interview
	Reference

	Qualifications 

	MPharm or equivalent Degree in Pharmacy or equivalent BTEC and NVQ approved by General Pharmaceutical Council 
	E
	Y
	
	

	Registered Pharmacist or pharmacy technician with the General Pharmaceutical Council
	E
	Y
	
	

	Postgraduate Diploma in Clinical Pharmacy (or equivalent qualification)
	E
	Y
	
	

	Pharmacist prescriber
	D 
	Y
	
	

	Member of the RPS
	D
	Y
	
	

	Experience

	Able to demonstrate significant relevant experience of clinical pharmacy practice
	E
	Y
	Y
	

	Considerable post-registration UK hospital experience 
	E
	Y
	Y
	

	Significant relevant and recent experience of Cancer Services 
	E
	Y
	Y 
	

	Experience of training and education development and provision
	E
	Y
	Y
	

	Experience of proactively leading changes in service and demonstration of patient benefit within Cancer Services
	E
	Y
	Y
	

	Experience of Oncology and/or Haematology training at regional level
	D
	Y
	Y
	

	Training 

	Clinical audit experience
	E
	Y
	Y
	

	Appropriate short management or leadership courses
	D
	Y
	Y
	

	Knowledge of service improvement tools
	D
	Y
	Y
	

	Knowledge of the principles of change
	D
	Y
	Y
	

	Special Knowledge/ Expertise

	Detailed knowledge of Clinical Pharmacy, Medicines Management and Pharmacy Practice acquired through training and experience.
	E
	Y 
	Y 
	

	Computer literate
	E
	Y 
	
	

	Practical/Intellectual Skills/Personal Qualities

	Excellent interpersonal and communication skills.
	E
	Y
	Y


	

	Ability to develop good working relationships within Cancer services across traditional boundaries
	E
	Y
	Y
	

	Ability to prioritise workload and meet deadlines whilst paying attention to detail.
	E
	Y
	Y
	

	Ability to work on own initiative and as part of a team.
	E
	Y
	Y 
	

	Self- motivating and ability to influence and negotiate with medical, nursing and pharmacy staff
	E
	Y
	Y 
	

	Planning and organisational skills
	E
	Y
	Y 
	

	Able to effect and manage change
	E
	Y
	Y 
	

	Problem solving and analytical skills.
	E
	Y
	Y 
	

	Demonstrate commitment to CPD.
	E
	Y
	Y 
	

	Meticulous attention to detail.
	E
	Y
	Y 
	

	Experience of using trust chemotherapy e-prescribing system(ARIA) or equivalent
	E
	Y
	Y
	

	Health

	Able to fulfil the health requirements of the post as identified in the Job Description, taking into account any reasonable adjustments recommended by Occupational Health.
	E
	Y
	
	

	General

	Must be eligible to work in the UK.
	E
	Y
	
	

	Ability to work in various locations throughout the network of services provided by Calderdale and Huddersfield NHS Foundation Trust.
	E
	Y
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