Job Description for Leadership Fellows for Yorkshire and Humber Foundation Schools 2020 -2021

Foundation School 1 post 100% WTE OOPE

12 month’s Fixed Term Opportunity
School: Y&H Foundation School (based at one of the 3 Locality offices Sheffield / Leeds / Hull to be determined by candidate). The successful candidate will be expected to travel across the regions 

Responsible to: Foundation School Director and Deputy Directors

The posts:  This is an exciting opportunity for the successful candidate to influence and improve the training of foundation doctors in Yorkshire and Humber. Our Foundation School is responsible for over 1200 trainees across 20 hospitals. The core focus of the year is to develop leadership skills whilst undertaking a variety of projects within the Foundation School.

There will be the opportunity to build on the success of our previous and current leadership fellows. There is one post available and it is expected that the successful candidate will work individually and collaboratively on projects tailored to their individual leadership development needs. The fellows will work directly with trainees, trainers, LEPs and local administrators whilst also contributing to senior management teams within the Foundation School. The leadership experiences from the posts will help to prepare the fellows to become medical leaders; these experiences include self-awareness, team working, learning how to set strategy, managing change and resource management.

Fellows will participate in a wide range of additional activities throughout the year including recruitment, rotation, ARCP panels and representing the organisation at local, regional and national events. They will also be encouraged to take an active role in the Future Leaders Programme.  

The successful candidate will be supported to complete a 1 year qualification tailored to their needs (eg Postgraduate Certificate in Medical Leadership or Medical Education or similar).

The fellow will have the freedom to self-motivate and work independently, whilst also having a close network of support from the FSD and deputies. There will be regular meetings to discuss project work, review progress, set objectives and review their personal development plans. They will report regularly to the 6 weekly Strategic Operating Group meetings.

Foundation Programme expansion – Delivering transformational change :

Setting (LTFT) scheme :

Medical expansion and the Covid pandemic has lead to the increase in funded undergraduate medical student posts. There is an agreed planned expansion of Foundation posts starting in 23-24 to accommodate this increase. Yorkshire and Humber Foundation School will need to design, agree and implement 216 new Foundation posts across the FY1 and FY2 training years. This is an opportunity to deliver transformational change to the Foundation programme locally and influence the training of thousands of doctors over the next 5-10 years.
Aims / Objective : 

Meet Future Leader’s goals ( see above).
Work with an existing TPD in Foundation expansion to design, agree and implement 216 new Foundation posts across the FY1 and FY2 training years.
Your role will be to
1)Perform structured peer group meetings to identify trainee needs & requirements from expansion posts.

2)Meet with trust educational leaders DME/MEM/ FTPDS to establish local training opportunities that minimise disruption to training & trust services but deliver the maximal training benefit to trainees.
3)Agree regional LTFP programmes with LEPs to make it flexible and accessible.
4)Develop programmes that meet the goals of the Foundation review including simulation training.

5)Expand specialised, and priority programmes with the School, while maintaining a high ratio of community programmes (eg psychiatry, general practice, paediatrics).

6)Develop novel programmes that will expose trainees to a wider training base, including the use of LIFT schemes.
Previous fellows have worked in areas of Work life balance, Work placed based initiatives, ARCP Quip, Flexible working, and Regional Training days. These have been very successful evidenced by robust and structured feedback. All these together will help to develop a sound training programme & environment for trainees as stipulated by the General Medical Council ‘s Excellence in Education.

The key links to this post beside the Deputy Foundation School Director will be the DMEs, FTPDs, MEMs, Trust HR departments, Occupational departments, and other national Fellows.

The project therefore offers opportunities to develop a high-quality programme for LTFT, leadership & compassionate qualities of the candidate which has significant local relevance due to the demand and increase in medical students in the near future

The YH Foundation school has had a competition ratio continually strives to have a competition ratio of greater than 1. We believe that this can be achieved by our improvements in regional teaching and development of an academic programme. In addition, the development of more than 200 new and innovative posts will increase our popularity. Previous data suggests that up to 70% of trainees that take up a Foundation post in YH can be retained. This post will allow us to maintain and possibly improve this. You will be able to deliver real change and influence future doctors experiences, careers and improve patient care as a result. 

