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Person Specification 
Job Title: Clinical Leadership Fellow
Band: ST3+ or AfC band 6 and above
Here at Sheffield Health and Social Care Trust, your values are as important as the skills and competencies you bring with you and will learn here. 

	VALUE
	TECHNICAL SKILLS
	Assessed at Interview / Application

	Behaviours and Values

1. RESPECT

We listen to others, valuing their views and contributions

This means:

· I treat others as I would like to be treated myself, with dignity and consideration, and challenge others when they do not

· I am polite, courteous and non-judgemental

· I am aware that how I behave can affect others

· I appreciate and recognise others’ quality and contributions

2. FAIRNESS

We ensure equal access to opportunity, support and services

This means:

· I work to ensure our services are accessible for everyone

· I appreciate people’s differences and pay attention to meeting different needs

· I actively try to help others to get what they need

· I consult with and include others in decisions that affect them

3. COMPASSION

We show empathy and kindness to others so they feel supported, understood and safe.

This means:

· I engage with others in a warm approachable manner

· I give the time and attention to others that they need

· I am sensitive to the needs of others

· I listen so as to understand others’ point of view

4. AMBITION

We are committed to making a difference and helping to fulfil aspirations and hopes of our service users and staff

This means:

· I look for ways to continually improve services

· I work collaboratively with others to achieve excellence

· I support service users and colleagues to achieve their potential

· I share and celebrate achievements and successes

5. ACCOUNTABILITY

We are open and transparent, acting with honesty and integrity, accepting responsibility for outcomes

This means:

· I do what I say I am going to do

· I speak up if I think something is not right

· I admit it if I make a mistake

· I accept and respond to constructive challenge and feedback from others
6. PARTNERSHIP

We engage with others on the basis of equality and collaboration

This means:

· I work to build trust

· I work flexibly with others to identify and achieve the best outcomes

· I value and acknowledge the contributions made by others
· I share my knowledge and skills and offer practical support to others 
	Knowledge and Skills

Essential

Research Skills:

· Understanding of basic research principles with a potential to contribute to research as clinician
Personal Skills:
· Capacity to operate effectively under pressure and remain objective in highly emotive/pressurised situations

· Awareness of own limitations and when to ask for help

· Capacity to communicate effectively and sensitively with others

· Excellent written and verbal communication skills

· Capacity to think beyond the obvious, with analytical and flexible mind

· Capacity to bring a range of approaches to problem solving

· Capacity to monitor and anticipate situations that may change rapidly

· Demonstrates effective judgement and decision-making skills

· Capacity to manage time and prioritise workload, balance urgent and important demands, follow instructions

· Understands importance and impact of information systems]

· Excellent interpersonal skills

· Evidence of ability to present oneself in an organised, professional manner

· Evidence of understanding of the importance of team work

· Experienced with Microsoft Word including PowerPoint, word-processing and spreadsheet software

· Able to travel as appropriate to the needs of the fellowship

Desirable:

· Evidence of relevant academic & research achievements, e.g. degrees, prizes, awards, distinctions, publications, presentations, other achievements

· Evidence of participation in quality improvement and/or clinical research
· Motivated and able to work unsupervised as well as within a small team under appropriate guidance


	Application/

Interview

	
	Training and Qualifications

Essential
(For Medical applicants)

· MBBS or equivalent medical qualification
· Registered (or eligible to be registered) with the GMC / GDC with a licence to practice

· Evidence of achievement of postgraduate medical training in line with GMC standards/Good Medical Practice

· Satisfactory completion of clinical training

· Working in a specialty training programme at ST3 level or above

· Eligibility to work in the UK

· Permission from TPD and CD to participate in fellowship.  (Post holder will be accepted pending approval of out of programme experience being acknowledged and granted in writing by TPD and CD.)
(For other applicants AfC 6 grades and above)

· Degree or relevant experience
· AfC 6 or above in Nursing, Allied Health, Managerial or other role

· Registered with NMC or similar professional body as appropriate.

· Evidence of post registration personal development as appropriate

· Supported by senior line management to participate in fellowship

Desirable:
(For Medical applicants)

· Distinction, prizes or honours during Postgraduate training

	Application/

Interview

	
	Experience

Essential

· Clinical or managerial experience in health and social care 
· Clear vision of role of leadership fellow

· Enthusiasm and motivation to develop as a leader
· Experience of quality and safety improvement in training

· Ability to understand safety and quality processes and improve these

Desirable:

· Well presented log book or professional portfolio 
· Experience of simulation based teaching

· Presentations at local/ regional/national meetings
· Evidence of previous leadership roles

	Application/

Interview

	
	Other
Essential
Professional integrity:

· Takes responsibility for own actions

· Demonstrates respect for the rights of all
· Demonstrates awareness of ethical principles, safety, confidentiality and consent
Fitness to practice:

· Is up to date and fit to practice safely as appropriate

Health:

· Meets professional health requirements (in line with GMC/NMC/HCPS or equivalent standards)

Career Progression:

· A complete employment history
· Evidence that career progression is consistent with personal circumstances
· Evidence that present achievement and performance is commensurate with totality of period of training

	Application/

Interview


 Our Values:        Respect           Compassion            Partnership            Accountability            Fairness            Ambition


