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JOB DESCRIPTION AND PERSON SPECIFICATION
Job Title:

Leadrship Fellow
Grade:


Medical: ST3 and above

Specialty:

Any medical speciality
Accountable to:
Director and Deputy Director of Simulation

Aims
The aim of this post is to provide trainees with experience in leadership, translation of innovative developments into improved patient experience and outcomes and coordination of change across multiple organisations. It is anticipated that the opportunities provided will help successful applicants become future leaders within the profession.

Post description

The Fellow will work alongside the Director of Clinical Simulation, the Deputy Directors of clinical simulation and the Training programme directors of Acute Medicine in Yorkshire in delivering this project, and they will be closely supervised and mentored by one of the Training programme directors in Acute Medicine. They will be joining the monthly medical education meetings of clinical simulation based in Hull and the regional meetings of the school across the Deanery in order to understand the training needs of the medical registrars and work on the project towards increasing the SCE passing rates for the region.
The trainee will be supported to create a series of educational courses dictated by the medical curriculum and the SCE blueprint and will work through all the process of creating educational activities, from performing a needs analysis to mapping objectives to curriculum, training faculty and delivering a course at a regional level. They will have the opportunity to get training in educational methods and aspects of an educationalist as well as training in clinical simulation and debriefing as well as newer immersive techniques as virtual reality teaching. 
The Fellowship will include a portfolio of project-based components.

A) 
Coordinate the delivery of a programme for the SCE preparation in the below clinical categories
1.
Elderly medicine
2.
Respiratory, cardiovascular, renal medicine
3.
Acute medical emergencies and intensive care medicine
4.
Neurology, ophthalmology, infectious diseases and gastroenterology
5.        Basic sciences and clinical pharmacology

6.        Oncology, haematology, poisoning
B) 
Create and deliver high fidelity simulation courses for acute medical emergencies according to the AIM and GIM curriculum for acute and all medical registrars across the region.
The personal development opportunities will include:

1. 
Develop expertise in the emerging field of simulation and virtual reality

2.
Ability to engage, consult and motivate varied organisations, professionals and patients

3. 
Learn how to deliver programmes that are responsive to need and evaluate the effectiveness of output.

4. 
Ensure sustainability and growth, by creating course series that has equality of access and scalability

Main duties and responsibilities

The post holder will be expected to undertake the following duties:

· To attend and lead all relevant project meetings
· To provide clinical leadership for agreed projects

· To liaise and engage with colleagues as appropriate

· Provide written reports and project progress including risks and issues

· Attend development opportunities associated with the Fellowship

· Participate in all aspects of the Fellowship scheme and its evaluation

· Act as an ambassador for the Fellowship scheme and promote medical leadership

Clinical Commitment

There will be no mandatory clinical component attached to this post. However, the successful candidate may choose to continue part of their clinical duties or on call duties, in which case, the Trust will be able to facilitate this option.
Duration of post

The duration of the post will be for 12 months. 
Personal Development Programme
The post holder will be supported to attend the educational activities provided by the Future Leaders Programme including attendance at the quarterly meeting.  In addition, the fellows will attend a fully funded certificate course in Healthcare Leadership at the Hull University or elsewhere. The Trust will provide a number of other development opportunities e.g. attendance at board meetings, working with multi-professional teams, project management experience, business case proposals and exposure to financial management .In addition to participation in the Yorkshire and Humber support programme the post holder will be expected to attend international, national and regional events appropriate to the role.
Appraisal
The Director of Simulation, and Deputy Directors of Simulation will supervise the Fellow, including setting objectives for the year as well as agreeing a personal development plan.  Progress will be regularly reviewed at monthly one to one meetings and support with developing an appropriate PDP, to complement the leadership activities will be provided.
                                               PERSON SPECIFICATION
Leadership Fellow in Patient Safety
	Requirements


	Essential/

Desirable
	A*
	I
	R

	Qualifications


	
	
	
	

	Full registration with GMC, NMC, HCPC or equivalent
	E
	(
	
	

	ST3 in a recognised Year 4 Deanery/specialty school training programme, or AFC Band 6 and above
	E
	(
	
	

	Satisfactory progression through training as evidenced by by satisfactory ARCP outcomes and relevant specialty examination, or satisfactory appraisal I last year for AFC staff
	E
	(
	
	

	Higher degree training for trainers course/management or similar courses
	D
	(
	
	

	Experience and achievements

	
	
	
	

	Previous co-ordination or management or leadership experience either at undergraduate of postgraduate level or within or without health care
	E
	(
	(
	

	Evidence of clinical excellence eg prizes, presentation papers
	D
	(
	
	

	Knowledge

	
	
	
	

	Some knowledge of organisational development or management or leadership development theory, principles or programmes
	E
	(
	(
	

	Understanding of current issues and challenges with health care delivery locally and the wider NHS
	E
	(
	(
	

	Some understanding of quality and service improvement/safety improvement/clinical governance principles application within clinical settings 
	E
	(
	(
	

	Skills and abilities

	
	
	
	

	Teaching and training
	E
	(
	(
	(

	Critical appraisal skills
	D
	(
	(
	(

	Ability to develop educational programmes
	D
	(
	
	

	Development of educational/audit protocols/grant applications
	D
	(
	(
	

	Ability to work with others across professions
	E
	(
	(
	(

	Personal qualities

	
	
	
	

	Good communication skills 
	E
	(
	(
	(

	Understanding self and impact of behaviour on others
	E
	
	
	(

	Evidence of continual personal learning and development
	E
	(
	(
	


A* = Application/I = Interview/R= References

