JOB DESCRIPTION

Job Title:	Leadership Fellow - Improving Population Health

Responsible to:	Val Barker, Head of Y&H School of Public Health, HEE

Duration:	1 year out of programme opportunity; there is no clinical component to this role.

Base:	HEE Yorkshire & Humber School of Public Health,
initially working closely with South Yorkshire health and social care organisations. Option to work remotely.

Employment:	The successful applicant will be employed by an NHS organisation.

Overview:
The COVID-19 pandemic has highlighted vast health inequalities across Yorkshire and the Humber, but it did not create them. Prior to the start of the pandemic over a third of children in South Yorkshire lived in poverty, and people from the most deprived areas of South Yorkshire spent 20 years less living in good health than those from the most affluent areas. Our most vulnerable populations have been disproportionately affected by the pandemic worsening already poor health outcomes and widening the inequality gap.

This requires a fundamental change and commitment to addressing health inequalities and improving population health. It requires a paradigm shift, to refocus efforts on prevention, keeping people in good health and prioritising those in the greatest need. Examples of good practice are occurring within our local areas, but there is more that can be done to support this and replicate at scale. This project will allow the successful applicant work alongside senior public health consultants and take on a strategic leadership role in improving population health and addressing health inequalities across South Yorkshire.

England is commonly described as a regionally unequal country, with the phrase ‘north-south divide’ used to describe inequalities in the broadest sense. The Index of Multiple Deprivation (IMD), a measure of deprivation used across the country, reveals a higher concentration of deprived local authority areas in the North East, North West and Yorkshire and Humber.

This evidence supports the need for a refocusing of health and social care to address challenging health inequalities across our region. At a time when public health is at the forefront of national and international priority, the School of Public Health want to act to ultimately improve the health and wellbeing of the populations we serve. This is, of course, one of the main drivers for UK Government pledges to ‘level up’ or ‘build back better’ a regionally imbalanced economy.

This post will provide opportunity for the fellow to work at a strategic level in an ICS to mobilise innovation and action to improve population health and address health inequalities. This will involve working closely with public health consultants, senior commissioners and partner organisations outside the NHS (such as local authorities) to share good practice and collaborate on tangible projects to promote health equity.
The Post:
Aims of the post: 
a. To grow and develop the personal leadership skills and behaviours of the successful applicant.
b. To provide an environment and network to foster the Fellow’s future leadership role in the NHS.
c. To mobilise innovation and action across a local health network and regional integrated care system (ICS) to improve population health by addressing inequalities and promoting prevention of disease and ill health.

Objectives of the post:
· To provide an environment for the successful applicant to develop systems thinking and strategic leadership skills.
· To connect multiple health and social care organisations to improve the health of a segment of the Yorkshire & Humber population.
· To enable collaboration between organisations within integrated care systems to address health inequalities and prevent ill health. and
· For the successful applicant to personally lead and champion a project involving organisational collaboration and system innovation to address health inequalities and improve population health in South Yorkshire.

As a fellow on the future leadership programme, you will have the opportunity to cross organisational boundaries. Post-holders are likely to work with organisations from the wider health and social care system including: acute and community NHS trusts, mental health trusts, clinical commissioning groups, local councils, voluntary organisations, schools, blue light services and other community services.

As a successful applicant you will have access to a variety of personal development opportunities (eg. CV and Interview training, Media training, Myers Briggs Type Indicator feedback, 360 appraisal, coaching, participation in an Action Learning Set) and will be supported to undertake 1 year of a postgraduate qualification, eg. PG Cert in Medical Leadership.  
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