[image: image1.png]INHS|

Hull University

Teaching Hospitals
NHS Trust





JOB DESCRIPTION
Future Leader - Clinical Fellow in Quality Improvement

NICU, Hull Royal infirmary
	Employer: 
	Hull University Teaching Hospitals NHS Trust

	Department: 
	Neonatal Medicine 

	Location: 
	NICU, Hull Royal infirmary 

	Accountable to: 
	Dr A. Manou (Educational Supervisor)

Dr Karin Schwarz (Head, Yorkshire School of Paediatrics)

	Job Type: 
	Full-Time OOPE

	Job Title: 
	Future  Leader- Fellow  in Neonatal Quality Improvement

	Grade: 
	Specialty Trainee ST3+ at commencement of post 



	Specialty/discipline: 
	Paediatrics / Neonatal Medicine

	Number of posts:
	ONE

	
	

	
	


INTRODUCTION
This Leadership Fellow post will be fully funded by the Health Education England and supported by the School of Paediatrics, Yorkshire and Humber as part of the Future Leaders program. The aim of this programme is to enable doctors in training develop the quality improvement, organisational and leadership skills necessary for their future roles as consultants and clinical leaders.
The post would be suitable for an intermediate or advanced level clinical trainee (ST6+) wishing to develop their quality improvement and leadership skills. 
This is a one year post, in which the post holder will be 1 WTE OOPE (out of programme experience) working at Hull University Teaching Hospitals NHS Trust. 
POST DESCRIPTION 
The leadership fellow will be based in the Neonatal Intensive care Unit at Hull Royal Infirmary
The post aims to give the leadership fellow opportunity to develop leadership competencies, values and behaviour. 

The leadership fellow will have the opportunity to develop new local & regional projects by working on 5 national drivers under the umbrella of the National Maternal and Neonatal Health Safety Collaborative’ s Mat Neo QI program. 
The successful fellow would -

· Learn quality improvement and leadership skills 

· Have an opportunity to promote this work nationally enabling them to influence the progress of the national project.

· Improve quality improvement skills for paediatric trainees by raising awareness and involving neonatal grid and other paediatric trainees in such work
This new future leader post will involve the post holder in Network level multi-disciplinary Quality Improvement projects aimed at improving quality of neonatal care in the region whilst based at the Hull University teaching hospitals (HUTH) NICU. Maternity & Neonatal Quality improvement (Mat Neo QI)

The project(s) under the Maternity & Neonatal Health Safety Collaborative (MNHSC) is aimed at improving the safety and outcomes of maternal and neonatal care by improving on five primary national drivers underpinned by a strong focus on safety culture, systems and processes, engaging with staff, women and families, and learning from both error and excellence.

The Yorkshire and Humber (Y&H) ODN is committed to participate in this through optimising the care and outcomes of the extremely preterm new-borns by ensuring these babies are born in appropriate care settings. This is an important project locally and regionally as the rates of <27 week deliveries outside a NICU setting remains higher than national average in the region. Currently there is only an outline for this project and the leadership fellow will need to develop the details of implementation in collaboration with multiple stakeholders.

The leadership fellow will work with maternity and neonatal teams to improve planning for such deliveries so that they can occur in the correct location. 

They will work in collaboration with a reference group of key stakeholders – the ODN for neonates and maternity, clinicians, Network Managers and it is hoped that local learning will be adopted nationally. 

There will also be an opportunity for the future leader to participate in delivery and development of other ongoing nationally driven network projects including 

ATAIN - Aimed at reducing rates of term admissions to the neonatal unit

PNMRT - sharing lessons from the neonatal deaths 

The fellow will have the opportunity to select a project within the area of these subjects that aligns closely with their own interests so that they can develop their vision. 

The leadership fellow will aim to share the quality improvement methods learned during this project with paediatric trainees and engage neonatal grid trainees and other paediatric trainees in their projects to further an understanding of quality improvement work within the Yorkshire School of Paediatrics.
