JOB DESCRIPTION LEADERSHIP FELLOW FOR 12 MONTHS
BARNSLEY HOSPITAL NHS FOUNDATION TRUST 

APPOINTMENT
The NHS long term plan aims to promote a ‘strong start in life for children and young people’ and to ‘boost out of hospital care’ and the RCPCH curriculum for paediatric trainees has made health promotion one of their key learning domains.

An active programme of social accountability (as defined by the WHO) and community engagement is embedded within the ethos of the medical school at Sheffield. This has real potential to be expanded to provide postgraduate medical learners the opportunity to get involved to ensure that postgraduate students learn about social accountability while using their expertise to ensure maximum impact on the communities they work with and wider networks. 
The successful applicant will develop their leadership skills by working on new models of care to address health inequalities and health promotion for children involving trainees and health professionals thereby furthering their understanding of social accountability and ability to implement these principles in their working lives.
General information
Barnsley Hospital NHS Foundation Trust

Barnsley Hospital NHS Foundation Trust is a circa 500 bedded district general hospital, built in the 1970s and serving a population of approximately a quarter of a million people in the Barnsley area. In 2005 the hospital gained Foundation Trust status.

Today, the hospital continues to provide a full range of district hospital services to the local community and surrounding area. These include Emergency Department services, outpatient clinics, inpatient services, and Maternity and Children’s services. We also provide a number of specialised services, including cancer and surgical services, in conjunction with other hospitals. Our principal commissioner is Barnsley Clinical Commissioning Group (CCG), which is responsible for commissioning health services for the population of Barnsley.

We have made significant investment in our estate. In the past few years, we have successfully completed an £8m development of the Imaging Department, a £1 million refurbishment of the Acute Medical Unit and £2 million on the Emergency Department Clinical Decision Unit (CDU) and Resuscitation Unit. 

Operationally, we have three Clinical Business Units (CBUs). Each CBU is led by a team made up of a Clinical Director, a Head of Nursing and a General Manager, who are supported by a Matron and Service Manager together with HR, Finance and Data Analyst Teams.

Our CBU structure is as follows:
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Staff Benefits

Post Graduate Facilities

We have an extensive learning and development programme and a fully equipped Education Centre. Within the Education Centre is a widely stocked library and resource centre, lecture theatres, a clinical skills training room, a resuscitation and manual handling training room, meeting rooms, classrooms, IT suites and a video conference room for Cancer Services.

Chaplaincy and Chapel
We offer religious, spiritual and pastoral support to patients, relatives, carers and staff. The Chaplains are available for everyone whether you have a religious faith or not. Round-the-clock cover is provided for the spiritual needs of patients and staff, offering religious and sacramental services. Our Hospital Chaplain conducts a Sunday service (Church of England) and mid-week Mass every Wednesday and Thursday. The Chaplain also conducts a Hospital Prayers session which is an opportunity for people to be prayed for by name. Everyone is welcome – all faiths or non. There is also a Hospital Choir which is free to join.

Onsite Facilities

We have an onsite restaurant, Colliers Restaurant, where you can find an array of hot and cold food 15 hours a day. Colliers caters for a variety of dietary requirements and staff receive a discount of 10% on presentation of their staff identification badge. There is a Costa Coffee situated within Colliers Restaurant. We also have two coffee shops located in the outpatients entrance and a small tea bar in women’s services that are run by our dedicated hospital volunteers. Our coffee shops offer a range of teas, freshly ground coffees, fruit juices, soft drinks, crisps and snacks as well as toast and toasted teacakes. The coffee shops are located on the upper and lower floor of the outpatients entrance.

There is a WH Smith newsagents, based near the main entrance of the Hospital, which stocks newspapers, magazines, snacks, confectionary, drinks and toiletry essentials. This store is open seven days a week. Other shops located within the main hospital building include two shop units on the ground floor, at the entrance to the Outpatients Department. These are occupied by the Barnsley Hospital Charity and a range of different pop-up shops selling everything from jewellery and fashion to kitchenware and bedding. There is a post box and a cash machine situated in the main entrance of the Hospital building, the cash machine is free to use and withdraw.

Barnsley Hospital Charity

We have a dedicated in house charity team who raise money to fund cutting edge facilities, an improved environment, state of the art equipment that can make a real difference to patient care, opportunities for staff training in specialist areas and opportunities to further medical knowledge through research. Barnsley Hospital Charity have their own mascot, Cheerio, who helps the team on their fundraising missions. You can find our more about our Charity at www.barnsleyhospitalcharity.co.uk 

Living and Working in Barnsley

Barnsley is a town in South Yorkshire. Historically part of the West Riding of Yorkshire, Barnsley lies on the River Dearne. Major cities within close proximity of Barnsley include Sheffield which is 17 miles south and Leeds which is 22 miles north. The metropolitan borough had a population of 231,900 at the 2011 UK Census.

Barnsley is a thriving market town, with a charter dating back to 1539. It has an industrial heritage based on coal mining, linen and glass which dates back to the eighteenth century. The town is surrounded by beautiful countryside and cultural attractions such as stately homes, museums, theatres, ruins and art galleries.

Barnsley town centre is packed full of independent shops, high street stores and is home to one of the best markets in South Yorkshire. Venturing further into the outskirts of the town and its neighbouring villages, visitors will discover hidden hamlets with excellent shopping opportunities and farm shops stocked with exceptional local produce.

The M1 is five minutes drive from Barnsley Hospital, offering good connections to the M18, A1(M) and M62. The rail connections from Doncaster, Wakefield, and Sheffield link to the UK’s high speed train networks.

Average house prices in Barnsley

The average house price in Barnsley is currently £125 613.

CHILDREN’S SERVICES IN BARNSLEY

We have a proactive, modern and dynamic department and work as a cohesive team, with close liaison between the Hospital and Community Departments.  We enjoy excellent working relationships with all other departments.  There are close working links with Sheffield Children’s Hospital with joint clinics being held in various paediatric specialties with visiting consultants. 

There is excellent collaboration between the paediatric units in Barnsley and Sheffield.  There are nine ST4+ staff (Middle Grade) as part of Yorkshire and Humber ST rotation and nine first on call staff.  Barnsley is a popular placement with medical students; five students do  their clinical paediatrics here per term. 

Barnsley has a stable child population(0-19) of about 54,000.  It is a deprived area with a high rate of unemployment following the closure of the mines, thus there are children and families with complex needs.
There is a well established Children’s and Young People’s Trust (CYPT) in Barnsley.  The Children and Young People’s Trust Forum (CYPF) and the Children and Young People’s Trust Executive Group (TEG) have a partnership arrangement with NHS Barnsley in promoting the health and wellbeing of children and young people, their families and carers.  The CYPT has a delegated function of both lead commissioner and lead provider of children’s services.  Funding for services within the remit of CYPT are within pooled budget arrangements between organisations NHS Barnsley and Barnsley Metropolitan Borough Council.    
COMMUNITY CHILD HEALTH SPECIALIST SERVICES 

The Department of Community Child Health is integrated with the Hospital Paediatric Department and further development of the integrated secondary care paediatric service is ongoing. There are other skill mix staff in the department.  The Department is staffed by 5.3 WTE Consultants, out of which, one Consultant works partly in the hospital and in the community,  0.5 Associate Specialist, 1 Specialty Doctor,  2 Neurodisability Nurses, 1 Autism co ordinator  and 1 Specialist Nursery Nurse. 
The main base for Community Child Health Services is located at New Street Health Centre in the town centre a mile away from the hospital. However, outreach clinics are provided by medical and nursing staff in various areas of Barnsley.
Community Paediatric Service has close working links with colleagues in Social Care and Education in order to optimise outcomes for children with additional needs.  The community paediatric medical team along with their colleagues in school health and paediatric therapy services provide the following services from a range of settings in the community including health centre, LIFT centres, Family centres and schools. 

The work of the Department is as below:

· Adoption Medical Services 

· Holistic assessment of Children “Looked After” by Local Authority 

· Child Development and Disability 

· Services for diagnosis and management of Autism 

· Epilepsy Service 
· Special Educational Needs 

· Specialist Enuresis service 

· Immunisation advice 

· Child Health Promotion Programme (Healthy Child Programme) Coordination 

· Children with emotional and behavioural problems 
SOUTH WEST YORKSHIRE PARTNERSHIP AND FOUNDATION TRUST (SWFT) PROVIDE:

· Epilepsy Specialist Nurses 

· Therapy Services 

· CAMHS 

Barnsley council (BMBC) Provide:

· 0-19 Service(formerly Health visiting and school nursing)
SCHOOL HEALTH SERVICE:

Community Paediatric department provides clinics in special schools and accepts referrals from mainstream schools.

Children are seen and reviewed in different settings depending on their clinical needs. 

SPECIAL EDUCATIONAL NEEDS:

The identification of children, who may have special educational needs on health grounds, is coordinated by staff of the department, who also provides medical advice for the new EHCP assessments under the Education Act and continue their medical follow up, either in mainstream or special schools.  The District has one special school and two units for hearing impaired and children with autism.  Further specialist units attached to mainstream schools are being planned. 

The District has a well coordinated Child Development Team for children although it does not have a Child Development Centre.  The team works through home visiting by therapy and other staff, and weekly multi disciplinary team meetings.  Community Paediatricians in the department play an important coordinating role in its work. 

ADMINISTRATION:

Administrative support to the Community Child Health Service is based at New Street Health Centre.  The child health records are maintained by the medical staff, supported by a team of administrative and clerical staff.  

STAFFING OF COMMUNITY CHILD HEALTH DEPARTMENT:

Consultants:

	Dr Shobha Sivaramakrishnan (0.8 WTE)
	Consultant Community Paediatrician, Clinical Lead –CommunityPaediatrics 

ASD Lead, Strategic Lead for Enuresis Services and CAMHS liaison

	Dr M Periappuram (1.0 WTE)
	Consultant Paediatrician

Special Interests: Child Development & Disability, neuromuscular disorders, designated Doctor for Special Educational Needs. 

	Dr S Iqbal (1.0 WTE)
	Consultant Community Paediatrician Lead for Epilepsy services and Designated Doctor for safeguarding

	Dr A Nussbaumer (1.0WTE)
	Consultant Community Paediatrician and Designated Doctor for Looked After children’s Health  and  Medical  adviser to Adoption Panel.

	Dr Tumi (0.5 WTE)
	Consultant in Community and Hospital, Healthy child programme, Immunisation adviser, Down’s syndrome, Palliative care.


	Dr Angela Oliver (1.0WTE)

	Consultant Community Paediatrician, medical adviser for Adoption, out reach clinics, TPD

	Dr J. Dixit(1.0 WTE)
	Speciality Doctor Community Paediatrics conducts locality clinics,  Looked after health assessments.


	Dr M Moussa (0.5 WTE)
	Associate Specialist, conducts  Enuresis, epilepsy clinics and Hearing Screening clinics.
Lead for Audiology. 




Neurodisability Nurses x 2-- Developmental assessment, neurodisability, and locality clinics some of which are Nurse lead 
1 x Specialist Nursery Nurse 
1x ASD Clinical Case Co-ordinator 

1 x ST5 (Core trainee)
1 x FY1 (4 months placement)
1 x Grid Trainee (from August 2015) 

BARNSLEY HOSPITAL NHS FOUNDATION TRUST PROVIDES ALL ACUTE PAEDIATRIC SERVICES INCLUDING:

· Consultant of the week system 

· 18 bed Children’s Ward (Medical and Surgical) including a High Dependency Cubicle 

· 6 bed Children’s Assessment Unit 

· 14 cot Neonatal Unit (including 2 NICU cots and 3 High Dependency cots)

· ITU has a fully equipped paediatric cubicle for high dependency care and for stabilisation pending transfer to tertiary unit 

· Children’s Outpatient Department that includes a Safe-Guarding Children Suite 

· Children Assessment Unit – with a same day referral facility 

· Joint clinics with specialists from tertiary centres in Cardiology, Endocrinology, Genetics, Metabolic Medicine, Neurology and Paediatric Surgery 

· Children Community Nursing Services (Generic and Specialist Diabetes and Asthma services)

· Play Team 

· Ready access to the full range of tertiary specialities and specialist paediatric imaging and laboratory services 

MEDICAL STAFF 






Special Interests 

Dr E A Y Gouta 
Asthma, TB, Resuscitation, Medical Education, Clinical Guidelines, Lead for Undergraduate education. 

Dr D P Kerrin 
Cystic Fibrosis, Allergy, Named Dr for Safeguarding Children 

Dr R Gupta 
Gastroenterology, Nutrition, Lead for Audit, RCPCH tutor 

DrK Aucharaz
Neonatology 

Dr S Bhimsaria 
Diabetes 

Dr M Tumi 
Lead Clinician for Child Health Promotion and immunisation
Dr P Sharma
 Lead for CAU
Dr Sunitha Sampath
Paediatric cardiology
They are supported by the following hospital staff:

1 x Associate Specialist (who also works in the Community)

9  second on call Specialist Trainees (ST4+)
9 First on call staff as follows:


5 VTS Posts 


3 Specialist Trainees (ST1-3)


1 FY2

            1 FY1 (hospital and community)
DUTIES OF THE POST 
This post will allow a trainee to develop their leadership skills by working on new models of care to address health inequalities and health promotion for children involving trainees and health professionals thereby furthering their understanding of social accountability and ability to implement these principles in their working lives.
They will evaluate and develop existing links between the Medical School in Sheffield and community providers and develop new links to create a model of engagement in paediatrics that will include trainees to increase the impact of such projects and to support pressurised services in undertaking such work.
The leadership fellow will work with the school of paediatrics and local providers to review training opportunities for paediatric trainees in the community to establish whether new models of working can be implemented prioritising projects on health promotion. 
The leadership fellow will have autonomy in choosing their own projects but one possible project may be to set up trainee and medical student led health promotion clinics in collaboration with local providers and consider input into pressurised services including dietetics and speech and language services. 
The leadership fellow will also aim to work at national level. They will get an overview of work on health promotion and addressing health inequalities for children nationally and consider whether collaboration with other services nationally or local implementation of national work is possible. National projects that might be suitable could include Helpforce and Carers UK.
There will be opportunity for the leadership fellow to progress other related projects of their own interest that may feed into this work and they will have opportunity to promote social accountability and health promotion in paediatrics within the local medical schools and HEE.
The LF will have access to community providers in the region and will be attending the quarterly school of paediatrics board meetings and contribute to those. There will also be opportunity to engage with the LWAB, ICSs and other providers to implement these projects and the supervisors will aim to facilitate these contacts. 

EDUCATION, TRAINING AND PROFESSIONAL DEVELOPMENT

There are weekly combined teaching sessions at BHNFT.  There are CPD and Clinical governance  meetings within Community Paediatrics once every month.
In addition there are regular monthly   child development team meetings and  2 times/month peer support meetings to discuss complex  clinical cases.
The leadership fellow will be given time to attend all aspects of the future leaders programme including taking a postgraduate qualification in leadership and there will be no clinical commitments during the leadership year.
LIBRARY FACILITIES/POSTGRADUATE EDUCATION 

 A new Education Centre is based on the BHNFT site.  Its facilities include a state of the art lecture theatre and a mixture of seminar, tutorial and classrooms.  The Education Centre is the central point for educational activity at Barnsley Hospital NHS Foundation Trust.  It is now being developed as a facility to support education activity for the whole health community of Barnsley.  It is also the focal point for library and information services for the Barnsley Health Community.  There is a well stocked medical library in new accommodation with a professional librarian in attendance and books are available from the national collections. 
The University Library is available in Sheffield, the medical section being situated at the Royal Hallam shire Hospital. 
Weekly paediatric meetings include teaching meetings; clinical hospital/community paediatric departmental meetings; safeguarding peer review. There is a weekly hospital grand round in Medical education centre.
Sheffield medical students, 5 at a time, come to Barnsley for their paediatrics working both within the hospital and the community.

SUPPORT

The LF will be based at Barnsley and will have regular supervision from the TPD Angela Oliver at Barnsley and the HOS of Paediatrics Karin Schwarz.
There will also be regular contact with the social accountability lead at the Sheffield Medical School Prof Deborah Murdoch-Eaton and opportunity to work with medical students and to participate in the medical school social accountability programme activities. 
MAIN CONDITIONS OF SERVICE

The appointment will be subject to the National Terms and Conditions of Service operating within the Barnsley Hospital NHS Foundation Trust and agreements made locally at the Local Negotiating Committee (LNC).
The successful candidate, working in Barnsley Hospital NHS Foundation Trust, will be expected to be aware of local policies and procedures and to take note of standing orders, strategic and financial instructions, and amendments to protocols as notified. 

Disclosure and Barring Service
The appointment to this post is subject to satisfactory enhanced DBS check.  The successful candidate will be unable to commence their duties and join the trust payroll until DBS clearance is obtained. 

MEDICAL EXAMINATION / HEALTH CLEARANCE 

This appointment is subject to Occupational Health clearance and the appointee may be required to undergo a medical examination and chest x-ray. 
Potential applicants should be aware of the Department of Health and GMC/GDC requirements with regard to HIV/AIDS and Hepatitis viruses. 
Candidates are advised that they will be asked at interview whether they are aware of anything preventing them from fulfilling their professional commitments and this includes aspects of health. 

The successful candidate(s) must be immune to Hepatitis B.  They will be required to provide, in advance of appointment, evidence of immunity OR have a local blood test (as deemed necessary by the relevant Occupational Health Department). 

ANNUAL LEAVE

The post holder will be entitled to 30 days leave (plus statutory holidays or time off in lieu) pro rata per annum and these need to be taken within each year period. Six weeks notice is required for leave applications.  Applications made at short notice adversely affect the organisation of clinical services, inconvenience patients and staff and are likely not to be approved. 
RESIDENCE

The successful candidate will be required to maintain a means of ready contact by telephone and if applicable, any other communication mechanism (pagers, mobile phone, etc) with the hospital and/or other sites of clinical activity. 

HEALTH AND SAFETY

Barnsley Hospital NHS Foundation Trust recognises its duties under the Health and Safety at Work Act 1974 to ensure, as far as it is reasonably practical, the health, safety and welfare at work of all their employees and, in addition, the business of the Trust shall be conducted so as to ensure that patients, their relatives, contractors, voluntary workers, visitors and the public having access to the Trust premises and facilities are not exposed to risk to their health and safety. 

INFECTION CONTROL POLICY AND HYGIENE CODE

In all aspects of your work you have a duty and a responsibility to comply with all components of the Trust’s Infection Control Policy and the Hygeine Code ensuring compliance with any specific role responsibilities outline within this policy. 

CONTRACT OF EMPLOYMENT 

This Job Description forms part of your contract of employment.
Barnsley Hospital NHS Foundation Trust 

Person Specification for Leadership Fellow 

E or D indicates whether a selection criterion is ‘Essential’ to the job role or ‘Desirable’. 

 As a minimum a candidate must meet the essential criteria for the post to be recruited.

	Experience
	How Identified
	E/D


	Current trainee in Paediatrics or SAS doctor
	Application/Interview
	E

	Commitment to managing professional development
	Application/Interview
	E


	Clinical governance / audit experience
	Application/Interview
	E/D


	Prior involvement in social accountability projects
	Application/Interview
	D


	Skills
Includes; Analytical & judgemental Skills, Communication & Relationship Skills, Physical Skills, 
	How Identified
	E/D

	Good organisational and time management skills
	Application/Interview
	E

	Interest in developing leadership and management skills
	Application/Interview
	E

	Ability to work well in multi-disciplinary teams
	Application/Interview
	E

	Clear communication skills
	Application/Interview
	E

	Experience in teaching and training
	Application/Interview
	E/D


	Skills specific to the post
	
	

	Knowledge of current NHS health priorities
	Application/Interview
	D

	Prior experience in working with medical students
	Application/Interview
	D


	Qualifications - In most cases (where indicated *) demonstration of equivalent qualification, skills or experience is an acceptable alternative. 
	How Identified
	 E/D

	MBBS/MBChB or equivalent medical qualification
	Application/Interview
	E

	Eligible for full registration with the GMC at time of appointment
	Application/Interview
	E


	Other Requirements:
Includes; Working Conditions
	How Identified
	E/D

	Able to fulfil Occupational Health requirements for the post (with reasonable adjustments, if necessary).  Including clearance on blood borne viruses, in compliance with Trust Policy.
	Occupational Health Paper Screening, followed by an Immunisation Assessment in the first week of work
	E

	Flexible approach to work
	Interview


	E

	Conscientious, punctual
	Interview


	E

	Eligibility to work in the UK
	Interview


	E
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