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JOB DESCRIPTION

1.
POST TITLE

Yorkshire Paediatric Urgent Ambulatory Care Fellow
2.
BASED AT

Bradford Teaching Hospitals Foundation NHS Trust
3.
PROFESSIONAL ACCOUNTABILITY
The post holder will be professionally accountable to their nominated consultant and the Clinical Lead for the specialty.  The Medical Director has overall accountability for all medical staff.

4. 
LEADERSHIP FELLOW ROLE
Applications are invited for a Yorkshire Paediatric Urgent Ambulatory Care Fellow. The post will be hosted by the General Paediatric Department at Bradford Royal Infirmary. This post is 12 months in duration and will be funded by the Yorkshire and Humber Deanery. There is no clinical work associated with this post or any requirements for on call, but clinical development of the post holder could be facilitated by participation in educational activities relevant to the appointed individual
Paediatric Urgent Ambulatory Care (PUAC) is defined as the provision of same day care for Children and Young People (CYP) who would otherwise be considered for an emergency admission. Interest in this care model has increased in the last ten years as Acute Trusts struggle to manage the pressures of increasing demand, resolute A&E targets and a scarcity of acute inpatient beds. 

Many national policy documents and initiatives to streamline urgent care provision such as the NHS Long Term Plan have acknowledged the importance of the right care at the right time in the right place. The recently formed Children and Young Persons and Families Programme, part of the W Yorkshire and Harrogate Health and Care Partnership has acknowledged the importance of Child Health in the Community as a priority work stream and is focussing its efforts on Paediatric Urgent Ambulatory Care  
West Yorkshire (WY) is a Vanguard site for Urgent and Emergency Care.  It is committed to a ‘firm foundation of partnership working, shared learning and leadership to deliver the recommendations of the Keogh Urgent Care Review’ and includes CYP in its remit.

In PUAC,  the development of innovative shared system wide clinical pathways for high volume conditions, the use of new technologies, rapidly accessible diagnostics and new models of care coupled with developments in the NHS workforce now allow a real opportunity for close collaboration between primary and secondary care. These innovations are providing urgent care outside of the traditional secondary care settings, sometimes even in the CYP’s own home. This allows tailoring of services to patient needs while preserving hospital beds for those who need it most.

There are six acute Trusts across the WY Urgent and Emergency Care Vanguard that provide care for CYP. These sites have developed their urgent care services independently of each other. This means that management pathways and models of care for common high volume conditions like asthma vary significantly between Trusts despite standard national guidance.  This inevitably results in varying outcomes and inefficiencies and there is currently no process for shared learning and quality improvement.  The answer has been to develop clinical ambulatory partnerships and a formal network, with a shared philosophy and vision that is equitable, patient and clinician led and committed to quality improvement. Between 2019-20 Leadership fellows have been able  
1)
To map out the current state of PAUC service provision across WY

2)
To create a directory of professionals and service users interested in PAUC

3)
To identify and build relationships with partners and stakeholders  

4)
To lead in organising the first WY PAUC meeting, bringing together different members of the multi-disciplinary team and CYP to share best practice

5)
To scope out the interest in the development of a formal network-with a shared vision and strategy 

6)
To support links already established with the Connected Health Cities Project, York and Leeds University to help evaluate new pathways and models of care and start to develop an audit and research base for PAUC in WY
7) 
Pilot 2 innovations in PUAC- an enhanced nursing skills course and a virtual tele health tool. Both developments are first proof of concepts in paediatric urgent ambulatory care in the UK.  
The new post proposed for 2021 will build on this work and specifically
7) 
develop the new Paediatric Enhanced Nursing Course which is intended for regional and national rollout  

8) 
 develop the use of a virtual assessment tool Tytocare to enhance video consults to improve care to specific groups of children including our most vulnerable families increasing access to care
To be achievable within the timescale of the post, the fellow will be expected to link in with the outgoing fellow, making links with key stakeholders identified between 2019-21 across the 6 Acute Trusts in W Yorkshire.  
The fellow will discuss key areas for collaboration and development  with their supervisor and select an appropriate range of activities to pursue with partner Trusts and organisations.  The Paediatric Department will use its experience in working with leadership fellows to ensure that the post holder’s time is well used to develop appropriate projects focussing on the above aims.

This post offers an excellent opportunity to develop leadership and organisational skills, working with managerial, medical, nursing and IT colleagues across a number of hospitals, to drive these projects forward. The fellow will play a key role in helping to bring specialists across the region together to improve links, develop new pathways and allow the creation of a sub-regional/ regional and wider Paediatric Urgent Ambulatory Care network. 

The post will be supervised by Dr Mathew Mathai, Consultant Paediatrician with an expertise in Paediatric Ambulatory Care. Additional supervision and support will be provided by Dr Helen Jepps, Paediatric Clinical Lead at the BTHFT. The post is supported by the Chief Executive of BTHFT, Professor Mel Pickup.

Regular supervision meetings will be provided and support will be available from management and the multidisciplinary team from the Women and Children’s Directorate at BTHFT who have hosted previous Leadership Fellows. IT and secretarial support will be available.

The post holder’s work schedule will be agreed with their supervisor and reviewed regularly. It will be sufficiently flexible to allow attendance for the academic component of the post and other deanery training days. 

Any candidate who is unable to work full-time will be eligible to be considered for the post; if such a person is appointed, modification of the job content will be discussed on a personal basis with the Trust.

5.
CHILDREN’S AND MATERNITY SERVICES, BRADFORD ROYAL INFIRMARY
Children’s Services:
The children’s service at Bradford Teaching Hospital Foundation Trust (BTHFT) provides acute and community services to the child population of the city of Bradford which is approximately 95,000.  

Inpatient facilities are delivered in a state of the art new Children’s and Young Persons Unit (ward 31), a Children’s Clinical Decision Area (including an observation unit) (ward 32), a day-case unit (ward 2) and a children’s out-patient department, child development service, community paediatric service, community nursing and continuing care team, palliative care service, continence service, the clinical nurse specialist teams and the medical secretary teams.  
Ward 30 is a forty-one bedded medical ward and includes a stabilisation unit for children who are clinically unwell and require ventilatory support. Any child who requires intensive care is transferred to a Paediatric Intensive Care Unit (PICU).  The Children’s Clinical Decision Area (including an observation unit) is based on ward 32. Ward 32 provides a facility where children with acute medical and surgical problems can be assessed and observed after referrals from Accident and Emergency or the GP. Ward 2 is day case and surgical ward where children attend for planned surgery or come for day procedures including investigations.
The children’s unit is covered by committed medical, nursing and support teams. The medical and nursing teams work in collaboration with dieticians, physiotherapists, psychologists and occupational therapists. Children who are admitted to Ward 2 are usually cared for by a surgical team; this includes the general surgery team, plastic surgery team, ear nose and throat team, orthopaedic team, ophthalmology team, maxillofacial team or the community dental team. The whole service is supported by the management team, along with the administrative team which includes medical secretaries and support staff.

The neonatal unit was fully refurbished and substantially extended in 2014.  The facility is modern, and of high quality with state of the art equipment and a full establishment of medical and nursing staff. All elements of medical intensive care are provided as well as on site facilities for ROP surgery.  Strong links with Leeds Teaching Hospital professionals, for example genetics, paediatric surgery, paediatric neurology allow in- reach services where appropriate, and minimise the need to transfer infants for clinical opinions.

Child Development/Community Paediatricians - Consultants

Dr S Yeung 

Child Development Centre

Dr K Wildig 

Child Development Centre

Dr N Wood

Child Development Centre

Dr H Webb

Child Development Centre/Community

Dr V Phatak

Community Paediatrician with an interest in Audiology

Dr A Jackson

Community Paediatrician

Dr J Imreh

Associate Specialist, Community Paediatrics

General Paediatricians Consultants 

Dr R Bardgett



Dr S Frazer




Dr D Ginbey


Dr S Gorman




Dr M Mathai




Dr R Skelton


 

Dr K Haslam 




Dr S Pollard




Dr E Moya




Dr A Shenoy




Dr H Jepps




Dr J Sims

Dr Uma Jegathasan

Dr Helen Berry 
Dr Tallal Hussain

Dr Farhana Khalil

Specialist clinics are held for the following groups of patients by the Bradford paediatricians:

Cardiology

Epilepsy

Diabetes

Cystic Fibrosis

Metabolic Disease

Haematological Disorders

Rheumatology

Asthma

Nephrology

Metabolic Disease (this is a service provided by visiting consultants from Manchester)

We also hold clinics which are supported by visiting consultants from other hospitals in the following areas:

Cardiology

Endocrinology

Neurology

Nephrology

Urology

Genetics

Paediatric Surgery

Cleft Lip and Palate

The Paediatric Service has a very active research team who work with the team in advancing practice with participation in many clinical trials. 

Maternity Services:

The maternity unit at Bradford Teaching Hospitals has approximately 6000 deliveries per year. The neonatal unit provides all types of respiratory support and intensive care with the exception of ECMO. It is the tertiary referral centre for the Bradford, Airedale and Calderdale region. 
The unit has recently been extensively refurbished. There is a 7 bed midwifery led birth centre with a 12 bed delivery suite and 2 obstetric theatres. The neonatal unit is expanding to 31 beds over the next year. There are currently 12 ICU/HDU beds (expanding to 14). 17 Special care cots and a separate 9 bed Transitional care unit. 
There are close links with paediatric surgery, genetics, cardiology, and other tertiary specialities (based at Leeds General Infirmary) with visiting consultant input.

Staffing:
Consultant Neonatologists


Dr Sunita Seal


Dr Chris Vas

Dr Chris Day


Dr Sam Oddie


Dr Chakra Vasudevan


Dr Sam Wallis

Speciality Registrars:  5 (whole time equivalents) with 3 Community Registrars (on-call)
ST1-3 / FY2:

7 (whole time equivalents)

Carol Hudson and Alison Wolfenden: Advanced Nurse Practitioners
Kelly Young: Matron

Manrita Khatker: Neonatal Pharmacist

In addition there are 3 experienced outreach nurses, fixed sessions from paediatric physiotherapy, a neonatal dietician and a speech and language therapy service.
Dr LeeAnne Elliott and Dr Louise Hattingh (Consultant Radiologists) provide radiology support with twice weekly scanning rounds and additional imaging (MRI, CT, contrast radiography) as required. Dr Wallis and Dr Oddie perform diagnostic neonatal echocardiography.

Dr Rachel Pilling (Consultant Ophthalmologist) provides weekly ROP screening and on-site laser surgery.

GENERAL DUTIES OF TRUST EMPLOYEES
Health and Safety/Risk Management

The jobholder must comply at all times with Bradford Teaching Hospitals NHS Trust Health and Safety policies, in particular by following agreed safe working procedures and reporting incidents using the Trust’s Risk Incident Reporting System.

Equality and Diversity

The jobholder is required to abide by the Trust's policies and procedures and to actively support the Trust's commitment to equality and diversity in both employment and the delivery of services.  All patients, staff and visitors must be treated equitably, with dignity and respect taking into account their race, gender, ethnic origin, age, disability, sexuality etc".
Training and Personal Development – Continuous Professional Development

The jobholder must take responsibility in agreement with his/her line manager for his/her own personal development by ensuring that Continuous Professional Development remains a priority.  The jobholder will undertake all mandatory training required for the role.

Patient and Public Involvement

All staff will be expected to comply with S.242 of the NHS Act 2006.

Respect for Patient Confidentiality

The jobholder should respect patient confidentiality at all times and not divulge patient information unless sanctioned by the requirements of the role.

Environment and Sustainability
All employees have a responsibility to promote sustainability and carbon reduction within the Foundation Trust adhering to our Sustainable Development Strategy and therefore ensuring that all our business is conducted in a sustainable manner.
Infection Prevention and Control
All employees have a personal responsibility to comply with Trust and departmental Infection Prevention and Control policies to protect their own health, the health of patients, visitors and other employees and to prevent health care associated infections.  This includes a requirement to maintain a safe, clean and tidy work environment and to complete mandatory Infection Prevention and Control Training as provided by the Foundation Trust. All clinical staff must ensure rigorous and consistent compliance with standard infection control precautions including Hand hygiene, dress code and use of personal protective equipment and other clinical care policies and protocols applicable to infection prevention and control.  Employees are required to challenge poor performance or poor practice in relation to infection prevention and report any breaches using relevant Trust procedures such as the Incident reporting system.

Safeguarding Children and Adults

All employees have a responsibility to safeguard and promote the welfare of children and adults. The postholder will be responsible for ensuring they undertake the appropriate level of training in accordance with the safeguarding policy training strategy and that they are aware of and work within the safeguarding policies of the Trust

GENERAL INFORMATION

1. CLINICAL MANAGEMENT

A new system of clinical divisions has been introduced in Bradford Teaching Hospitals from 1 July 2011.  Clinical Services are managed through 4 Clinical Divisions, led by a Divisional Clinical Director supported by a Divisional General Manager.  Divisions each hold their own budget for income and expenditure and agree their annual plan and objectives.

Annual Plans and objectives will include:

· Objectives for the year

· Income and expenditure budgets

· Agreed service and capital developments

· Performance targets

· A Divisional quality programme

· Contribution to teaching and research

Individual Divisions will be expected to lead Trust-wide projects in areas such as reforming emergency care and delivering cancer access targets.

The 4 Divisions are as follows:

	Division of Medicine
	
	Accident and Emergency, Acute Medicine, Cardiology, Infectious Diseases, Respiratory Medicine, Dermatology, Renal Medicine, Rheumatology, Diabetes, Endocrinology, Neurology, Stroke, Haematology, Oncology, Palliative Care, Sexual Health, Elderly, Intermediate Care



	Division of Surgery and Anaesthesia
	
	Ear Nose and Throat, Ophthalmology, Out-patients, Breast Surgery, Plastic Surgery, Oral and Maxillofacial Surgery, Orthodontics, Restorative Dentistry

Day Surgery, Independent Sector Treatment Centre, Pain Service, Westwood Park, York Suite

Anaesthesia, Decontamination, Theatres, Critical Care.

General Surgery, Urology, Vascular Surgery, Digestive Disease Centre, Endoscopy,  Gastroenterology, Hepatology, Bowel Cancer Screening

Orthopaedics

	Division of Services for Women and Children
	
	Services for Children, Maternity Services, Obstetrics and Gynaecology, Neonatal Services



	Division of Clinical Support Services
	
	Imaging, Medical Physics, Breast Services and Screening, Pathology, Mortuary, Pharmacy, Psychology, Physiotherapy, Occupational Therapy, Dietetics, Patient Administration and Out-Patient Services




Medical input to the management structure is provided by Clinical Lead posts reporting to the Divisional Clinical Director and aligned with the service groupings above.  Speciality Leads will work with the Clinical Leads where there is more than one specialty involved.

2. TRUST PROFILE
Bradford Teaching Hospitals NHS Foundation Trust:
Bradford Teaching Hospitals NHS Foundation Trust was one of the first wave of Foundation Trusts from 2004, and it is our ambition to be the hospital of choice for our patients, public, partners and staff.  We believe being an NHS Foundation Trust will support the delivery of benefits to our patients and enable us to achieve our vision, which is to diagnose, treat and rehabilitate patients.
The Bradford Teaching Hospitals NHS Foundation Trust provides acute services for the City of Bradford and the surrounding areas. There are two large general hospitals:  Bradford Royal Infirmary and St Luke’s Hospital; the Maternity Services are centralised at the maternity unit on the Bradford Royal Infirmary site which includes our neonatal unit. The main theatres and emergency admissions are located at Bradford Royal Infirmary while St Luke’s Hospital provides a large outpatient facility and wards for therapy and rehabilitation.
· 900

Beds
· 110,000 
Spells
· 410,000
Outpatient Attendances
· 125,000 
Accident and Emergency Attendances
The Trust was awarded Teaching Hospital status in 2003.  The expansion of medical student numbers at Leeds University has led to an increase in student numbers in Bradford Hospitals.  We have built extensive new facilities to provide education for medical students and other staff in the hospitals.
All main specialties are represented in Bradford except Neurosurgery, Cardiac Surgery and Renal Transplantation, which are provided on a regional basis by other Trusts.  Most of the Trust’s work is for Bradford Health (population 380,000).  Contracts for all commissioners in Yorkshire and the Humber Strategic Health Authority are negotiated through NHS Bradford and Airedale.  We are a Specialist Centre for Upper GI Cancer, Urology and Head and Neck Cancer.  We host the Yorkshire Cochlear Implant Centre and provide services to neighbouring Trusts in Ophthalmology, ENT, Plastics and Maxillo Facial Services.
The Foundation Trust also runs a significant number of community services some of which were transferred from Bradford and Airedale PCT on 1 April 2011 under the Transferring Community Services Programme.  These are 4 Community Hospitals, Community Midwifery, Westwood Park Diagnostic and Treatment Centre, Community Cardiac Rehabilitation, Community Paediatrics, Community Diabetes Service, Physiotherapy, Occupational Therapy and Dietetics.
Bradford Institute for Health Research (BIHR)
BIHR, draws members from Bradford Teaching Hospitals NHS Foundation Trust (BTHFT), Bradford & Airedale Teaching PCT (BAtPCT), Airedale NHS Trust, Bradford District Care Trust, the University of Leeds (UoL) and the University of Bradford (UoB). It is therefore a collaboration between NHS and University organisations that brings together a critical mass of researchers from both hospital sites, primary care and the Universities of Leeds and Bradford. The BIHR partners have established a Board, chaired by the BTHFT Medical Director, to oversee the running of the Institute and oversee the appointments of joint academic posts. 
The BIHR has developed a strong track record in applied and public health research and has been successful at winning 6 NIHR applied research programmes and been a major part of the Leeds, York Bradford CLAHRC programme. It has established national centres of excellence in a number of health priority areas:
· Born in Bradford – one of the world’s largest public health research projects following the lives of 14,000 families in the city.
· Stroke and elderly care – hosting the regional stroke research network and one of the leading centres for elderly care research in the UK.
· Patient safety – developing innovative solutions to improve the major public health issue of patient safety
· Maternal and child health – covering obstetric trials, paediatric epidemiology, congenital anomalies and childhood obesity.
The Institute has a bespoke Clinical Trials Facility for consultants to use for reviewing patients in trials, and a Research Support Unit to help clinicians develop grant applications for good ideas.
NHS Bradford and Airedale
NHS Bradford and Airedale is the local leader of health across the district with its Headquarters based at Douglas Mill near Bradford City Centre. 
As a Primary Care Trust they are responsible for all health services delivered in the local community.  From 3 October 2011 the Primary Care Trust has a single management structure with NHS Leeds. 
Over 500,000 people use NHS Services across Bradford and Airedale of which 23% are from black and minority ethnic communities. Their aim is to address local health inequalities that exist, prevent illness by helping people take care of themselves and improve the quality of services. 
Bradford District Care Trust
Bradford District Care Trust was established in 2002 and provides Community Health, Mental Health and Learning Disability Services to the communities of Bradford, Airedale and Craven. Services are provided across the following core groups:
· Community Health Services
· Adult Mental Health
· Older Peoples Mental Health
· Child and Adolescent Mental Health
· Low Secure Services
· Learning Disabilities
· Substance Misuse
· Forensics 
Together the PCT, hospital and Care Trust are addressing the considerable challenge of Bradford’s deprived and multicultural population with innovation and community care, coupled with new medical school developments and the widening access course provide a unique opportunity for the post-holder to pursue educational research.
3.      APPRAISAL
The Trust will have in place formal arrangements for annual appraisal and job plan review for all Trust Doctors and supporting personal development plans.  
4. EDUCATION AND SUPERVISION
The Bradford Teaching Hospitals NHS Foundation Trust has been awarded teaching hospital status, and education and training is now regarded as a core activity alongside service provision.  Bradford has a very strong reputation for high quality teaching and this led to the University of Leeds Medical School expansion into Bradford.  As a consequence the number of undergraduate medical students has risen dramatically and there are a number of innovative teaching programmes in place and being developed. 

There is a significant increase in the number of academic appointments and research activity linked to the medical school expansion.

Educational Facilities

The Postgraduate Centre is in Field House along with the Medical Library.  Postgraduate facilities are also available at St Luke’s Hospital.  A recently unified Department of Medical Education, based in the Field House Teaching Centre, supports both Undergraduate and Postgraduate activities.  
Study leave
This post does not attract an automatic entitlement to study leave, though applications will be considered on individual merit by the Divisional Clinical Director.
5. RESEARCH AND AUDIT
All staff are encouraged to play an active role in audit.  Bradford Teaching Hospitals NHS Foundation Trust manages all research in accordance with the requirements of the Research Governance Framework. As an employee you must comply with all reporting requirements, systems, Policies, Procedures and Protocols (including in particular the Code of Conduct for Research involving Human Participants) put in place by the Trust to deliver research governance.        
6. FACILITIES
Doctors Mess
The Doctors’ Mess at Bradford Royal Infirmary includes kitchenette, shower facilities and television room.  

Car parking
There are designated staff car parks at both hospital sites which allow staff to park through a parking permit system.
Library facilities 
The MEDLINE, CINAHL, Cochrane and BookBank databases are available on microcomputer, as is A.D.A.M. (Animated Dissection of Anatomy for Medicine), and the staff also have access to other subject indexed databases including ASSIA (Social Sciences).  Individual or small group tuition is available for anyone wishing to learn how to search on these databases.  In addition to lending books there are nearly 300 current subscriptions to journals available.

Staff gymnasiums 
These are available at both St. Lukes Hospital and Bradford Royal Infirmary.  A nominal charge is made for the use of these facilities through deduction from monthly salary.

7. QUALIFICATIONS/EXPERIENCE
These are stated in the accompanying person specification.
8. REGISTRATION REQUIREMENTS

It is a condition of employment that the post holder is, and remains, a fully registered medical practitioner and continues to hold a licence to practice.  The post holder must comply with the GMC’s Good Medical Practice.  
9. TERMS AND CONDITIONS OF SERVICE:

Grade:


Leadership fellow (ST3-8)
Salary :

According to training grade - Payable monthly by Bank Credit Transfer

Hours of work :
40 hours per week / full time / part time
Pension Scheme
New starters to the Foundation Trust will be auto-enrolled into the NHS Pension Scheme subject to qualifying criteria at one of the following contribution rates: 


(Rates effective from 1 April 2014 – rates before tax - gross)

	Annual Pensionable Pay 

(full-time equivalent) 2014/15
	Employee

Contribution Rate

	Up to £15,431.99
	5%

	£15,432 to £21,387.99
	5.6%

	£21,388 to £26,823.99
	7.1%

	£26,824 to £49,472.99
	9.3%

	£49,473 to £70,630.99
	12.5%

	£70,631 to £111,376.99
	13.5%

	£111,377 and over
	14.5%




The employer contribution rate is 14%.



Employees who are not eligible to join NHSP will be auto-enrolled into an alternative scheme subject to qualifying criteria.
Annual Leave:
You will be entitled to annual leave with full pay at the rate of 28 days plus eight public holidays per annum.  (pro rata for fixed term appointments). 

Junior Medical Staff should ensure that annual leave, if not fixed in the rota, is co-ordinated through the relevant Rota Coordinator. 
Health Screening :
The post is subject to health screening, as appropriate to the post.  
Special Conditions: The post holder may be required to work irregular hours on occasions in order to satisfactorily fulfil the requirements of the post.
Sickness absence:
Employees absent from work owing to illness will be entitled, subject to the conditions of the agreement and appropriate certification, to receive sick pay in accordance with the Department of Health Medical and Dental staff agreement (which may be varied from time to time by the NHS Negotiating Council).  For details of the sick pay scheme please access the Medical and Dental staff Terms and Conditions via the Department of Health Website www.nhsemployers.org , or the HR Pages of the Trust Intranet.
10. REMOVAL EXPENSES
This is paid in accordance with the Trusts Policy on Relocation Expenses.

The Foundation Trust is a NO SMOKING Employer - Smoking will not be permitted on Foundation Trust premises and grounds, and there will be no provision made for employees who wish to smoke.
Data Protection Act 1998 and Confidentiality

All members of the staff are bound by the requirements of the Data Protection Act 1998 and any breaches of the Act or of the confidential nature of the work of this post could lead to dismissal.

Disclosure and Barring Service

Please note that this post will be subject to a criminal records check from the Disclosure and Barring Service.

For certain roles the check will also include information held on the DBS’s children and adults barred list, together with any information held locally by police forces that is reasonably considered to be relevant to the applied for post.
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