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	Foundation Year 1

	Placement
	Liaison Psychiatry and MHSOP

	Department
	Brief description of the clinical service
The Acute Hospital Liaison service at Harrogate Hospital provides a Consultation Liaison Psychiatry Service, assessing patients >16 years in Harrogate ED, and inpatients aged 18 years+, referred from specialties within this acute hospital. This team provides psychiatric assessment and treatment to those patients who may be experiencing distress whilst in hospital and provides a valuable interface between mental and physical health. The main functions of a liaison team include assessment of mental disorder/ distress, risk assessment, formulation, psychoeducation, provision of psychological interventions such as CBT, advice on psychotropic medication and support for colleagues in managing this, advice on MCA and decisions related to this among many others.
This service liaises closely with doctors and other clinicians working within HDFT, General Practitioners and colleagues from other disciplines and agencies with the aim of ensuring a comprehensive approach to general patients’ care, bridging the gap between mental health and physical health, referring patients on to further psychiatric care if required, and liaising closely with colleagues in HDFT. 
The Harrogate Liaison/ Delirium review clinic provides an ad hoc opportunity for review of repeat attenders at Harrogate ED/ following inpatient admissions, to enable further assessment for diagnostic clarity, review to consider psychosocial treatment and management options. 

	The type of work to expect and learning opportunities
	The liaison team can work with any patient in the hospital who requires psychological help to manage their condition, including, but not limited to: 

· Older people who suffer from dementia or delirium 
· Individuals who have self-harmed and are being seen in the Emergency Department. 
· People who have an existing mental health problem and are currently in hospital with a physical illness. 
· Those who have been diagnosed with a physical illness and need some emotional support to adjust to this.

The post holder will be required to undertake formulation. Psychological formulation is the summation and integration of the knowledge that is acquired through an assessment process that may involve psychological, biological and systemic factors and procedures. The formulation will draw on psychological theory and research to provide a framework for describing a client’s problem or needs, how it developed and is being maintained. Formulation summarises the service user’s core problems;

· Suggest how the service user’s difficulties may relate to one another, by drawing on psychological theories and principles;
· Aim to explain, on the basis of psychological theory, the development and maintenance of the service user’s difficulties, at this time and in these situations;
· Indicate a plan of intervention which is based in the psychological processes and principles already identified;
· Are open to revision and re-formulation.

Treatment and therapies

The service offers a holistic assessment and treatment plan based on a recovery model, which includes access to:
· Cognitive stimulation and cognitive behavioural based therapies
· Psychological therapies
· Medication treatment plan
· 
Key professional relationships – the post holder will:
· Be accountable to the Liaison Psychiatry consultant 
· Work closely with all members of the multidisciplinary team including performing joint assessments with nursing staff, occupational therapists and psychologists. 
· Have the opportunity to perform routine and crisis assessments.
· Be involved in the assessment/management of patients with mental health related presentations in the community setting
· Be involved in liaising with other parts of the psychiatric service, other directorates and other agencies.
Induction
At the beginning of your placement you will take part in an induction programme including e- learning mandatory and statutory training.  The induction will introduce you to the Trust if you have not previously worked with us before. As part of the induction you will be introduced to the workplace and informed of the requirements of the post. You will also have an educational induction which will assist you in writing your learning plans and agreed outcomes.
Educational supervision will take place weekly for one hour with the consultant (Dr Natarajan). Allocated time will be given for work-based assessments. Clinical supervision will be available from the consultant throughout the week.

	Where the placement is based
	The Acute Hospital Liaison service at Harrogate Hospital and community.

	Educational and Clinical Supervisor(s) for the placement
	Clinical Supervisor TBC by HDFT
Educational Supervisor TBC by HDFT

	Main duties of the placement
	1. Clinical: 
To participate in the assessments of referred patients including the completion of full psychiatric histories, review of previous notes, and mental state examinations. With experience you will contribute to risk assessment.
· Assist with the assessment, review and management of liaison patients.
· To work within framework of CPA.
The post holder will also have the experience of:
· Gaining experience in managing psychiatric emergencies.
· The use of the Mental Health Act.
· Working using Lean Methodology and New Ways of Working.
2.	Teaching Medical students and Allied Staff:
· To participate in opportunistic teaching of team members and medical students.
3.	 Administration:
· To maintain accurate and clear records using the PARIS System.
· To communicate with staff, patients and their carers in a timely and effective manner. 
· To liaise with other professional staff and agencies including the completion of GP summaries.
4.	Education and Training:
Clinical supervision after each assessment by the consultant, band 6 or above nursing staff or Core trainee and as required throughout the week
· Educational supervision – One hour per week from Consultant.
· To attend weekly postgraduate teaching programme and also present cases.
· To become involved in medical student teaching.
5.	Research and Audit:
· To participate in audit programme and complete an audit project during the post. (develop audit skills).
· Opportunities to become involved in research activities as appropriate.

	Typical working pattern in this placement
		
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	



am
	9.00 – Liaison clinical assessments/ reviews 

1pm Formulation meeting/ MDT
	9.00 – Liaison clinical assessments/ reviews 

1pm Formulation meeting/ MDT
	9am psychiatry weekly teaching programme
Via MS Teams 

11.15am
Balint Group –
Psychotherapy teaching
	9.00 – Liaison clinical assessments/ reviews 

1pm Formulation meeting/ MDT
	9.00 – Liaison clinical assessments/ reviews 

12-1.30pm lunch and Foundation teaching

	
pm
	2pm-5pm Liaison clinical assessments/ reviews 
	2pm-5pm Liaison clinical assessments/ reviews 


	2pm-5pm 
Admin time/ SDL opportunities 
	2pm-5pm Liaison clinical assessments/ reviews
2-3pm clinical supervision

	2pm-5pm Liaison clinical assessments/ reviews 





	Employer
	Additional information 
The Doctor will be entitled to Annual and Study leave in accordance with the Terms & Conditions of Service.  Dates of leave must be approved by the management team at least 6 weeks in advance.   The Doctor may be required to deputise from time to time for absent colleagues, and exceptionally to perform additional duties in occasional emergencies and unforeseen circumstances to ensure the safe running of the Department.
This appointment shall be governed by the Terms and Conditions of Service for Hospital Medical and Dental Staff, as amended from time to time.
The post holder is expected to adhere to Trust policies and procedures and relevant legislation including the requirements of any professional bodies attend mandatory training as identified by the Trust.
The post holder must maintain the confidentiality of information about patients’ staff and Trust business in accordance with the Data Protection Act 1998 and Caldicott principles.
In order to comply with the Health Act 2006 (Code of Practice for the Prevention and Control of Health Care Associated Infections) it is the responsibility of every member of staff to prevent and control the spread of infection following the Trust’s infection control policies. These are available on the intranet in the document library under clinical policies and guidelines, infection control.  
The Trust has adopted an equal opportunities policy and all employees must be aware of their obligations to abide by the spirit and nature of the policy to avoid direct and indirect discrimination.
You will have a duty to familiarise yourself with the relevant Policies and Procedures, i.e.
0. Health & Safety Policies
0. Risk Management Policies
0. Infection Control Policies
0. Data Protection and Confidentiality Policies



It is important to note that this description is a typical example of your placement and may be subject to change.
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