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North Yorkshire West Foundation School (WYFS)

Individual Placement Description – General Practice and Community Rehabilitation 					


	Grade

	Foundation Year 2

	Placement / Post Number
	General Practice / Community rehabilitation 
WY297, WY298 & WY299

	Department
	This post is based in General Practice, with some sessions dedicated to community rehabilitation (community hospital) and long term conditions management. This post does not have any out of hours commitment and therefore does not attract a banding supplement.  


	Type of work to expect and learning opportunities
	Working Week
FY2s do 10 sessions in total (40 hours):

7 clinical:
4 in Primary care (surgeries and home visits) 
3 on Trinity Ward, Ripon Hospital. 

Your primary care sessions will be managed by the practice and some sessions will have a long term condition focus. You will also be involved in Care Home work. 
On Trinity Ward you will work alongside the GP, Consultant Geriatrician and frailty Advanced Clinical Practitioner, as well as the multi-disciplinary team. You will take part in the weekly MDT meeting. 

3 learning sessions:
1. Learning session one – some Thursday afternoons, GP STS Half Day Release teaching (at St Robert’s Centre, Harrogate). You are invited to attend when sessions allow even if you are not planning a career as a GP. This teaching has a broad based, holistic approach to care which can be applied across all specialties. GP STS Half Day Release is classed as Core Training for your Personal Training Log.
2. Learning session two - will be a varied sessions e.g. sitting in with the community midwife/practice nurse/pharmacist, and tutorials possibly jointly with GP STS. You may need to organise some things yourself or, in some practices, they may be organised for you. You may be able to attend clinics at Ripon Hospital. 
3. Learning session three - may be taken as private study (within the practice) to read around cases you have seen, or to do QIP/audit. You will have the opportunity to do your work place based assessments/SLEs & update your e-portfolio during this learning session. 

All of the above educational activities should be recorded in the reflective log section of your e-portfolio. 
You are not expected to work before 8am or after 7pm and you cannot be in the practice for more than 40 hours per week. 

	Departmental Teaching 
	See above re learning sessions. 


	Where the placement is based
	Ripon Community Hospital & GP Practice To Be Confirmed

	Educational Supervisor(s) for the placement
	To Be Confirmed

	Clinical Supervisor(s) for the placement
	To Be Confirmed


	Training Programme Director for the placement
	Dr Natalia Gunaratna

	Main duties of the placement
	See above for clinical sessions 

	Typical working pattern in this placement
	See above


	Employer information
	Additional information 
You are employed by the Trust and not the Practice. Therefore, the Trust will deal with employment issues such as sick leave or disciplinary procedures. 

The Doctor will be entitled to Annual and Study leave in accordance with the Terms & Conditions of Service. More detailed information will be sent to you re how to apply for Study Leave and interview leave. 

Dates of leave must be approved by the management team within the GP practice at least 6 weeks in advance.   The Doctor may be required to deputise from time to time for absent colleagues, and exceptionally to perform additional duties in occasional emergencies and unforeseen circumstances to ensure the safe running of the Department.

This appointment shall be governed by the Terms and Conditions of Service for Hospital Medical and Dental Staff, as amended from time to time. 

The post holder is expected to adhere to Trust policies and procedures and relevant legislation including the requirements of any professional bodies attend mandatory training as identified by the Trust. The Trust is the employer of Foundation Year 2 doctors based in General Practice rotations. 

The post holder must maintain the confidentiality of information about patients’ staff and Trust business in accordance with the Data Protection Act 1998 and Caldicott principles.

In order to comply with the Health Act 2006 (Code of Practice for the Prevention and Control of Health Care Associated Infections) it is the responsibility of every member of staff to prevent and control the spread of infection following the Trust’s infection control policies. These are available on the intranet in the document library under clinical policies and guidelines, infection control.  

The Trust has adopted an equal opportunities policy and all employees must be aware of their obligations to abide by the spirit and nature of the policy to avoid direct and indirect discrimination.

You will have a duty to familiarise yourself with the relevant Policies and Procedures, i.e.
· Health & Safety Policies
· Risk Management Policies
· Infection Control Policies
· Data Protection and Confidentiality Policies

	Additional information
	Travel Expenses – You can claim mileage for house-to-house calls. You must provide proof that your car is insured for business use with your first Excess Travel claim & claims must be submitted monthly using the Easy Expenses electronic claims system (you will be given information on this at Harrogate Trust induction) You may also be able to claim travelling to work mileage. Contact our Medical Workforce team for anything to do with travel expenses.  



It is important to note that this description is a typical example of your placement and may be subject to change
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